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[IpenucaoBue

Hacroginee mocobue mpenHazHa4daeTCsd A CTYAEHTOB TPETHETO
Kypca (miecTod ceMecTp) OHEBHOTO U BedepHero dgakyabreTroB OU
MTFOA. lleab JaHHOTO ITOCOOHS — ITOCAE€MOBATEABHOE HU3y4EeHUE I'paM-
MAaTHUKU U IIPaBOBOM AEKCHKH Ha OCHOBE 00pa3oBaTEAbHBIX TEKCTOB,
00BEAMHEHHBIX B MATH TeMaTHYECKUX OAOKOB: "mpodpeccus opucra’,
"topunudeckasi pupma”, "mpodeccuoHasbHas 3THUKA", "FIOPUIUIECKOE
ob6pazoBaHue", "MONUCK U YCTPOHUCTBO Ha paboTy'.

Buap! 3amanuii, npegsaraeMpIX B yaeOHOM ITOCOOUH:

BEFORE READING - 3agaHue BBIIIOAHSETCS OO0 IIPOYTEHUS Te-
MaTHYECKOTI'0 TeKCcTa

SCANNING - nompobHOe u3ydeHUe TEKCTa

LEXIS - AeKcHYeCKUM MHUHHMYM, KOTOPBIA HEOOXOAMMO YCBOUTH
OpU U3y4YEHUU TEKCTAa

QUESTIONS - BOIIpoChI K IPOYUTAHHOMY TEKCTY

EXPLAIN THE SENTENCES FROM THE TEXT - ToAKOBaHHE CTY-
OEHTaMH OTIAEABHBIX IIPEAAOKEHUN U3 TEMATHIECKOTO TEKCTa

MATCH - 3amaHue mpearoraraeT MapHbIA I0A00P A€KCHYECKHX
€IUHUI], UMEIOIIIUX CXOAHOE 3HAUYEHUE

PREPARE YOUR OWN QUESTIONS - mormoAHUTEABHBIE BOIIPOCHI
CTYZAEHTOB K IIPOYUTAHHOMY TEKCTY

AGREE OR DISAGREE - 3azaHue HOPEAIioAaraeT OLIEHKY COOT-
BETCTBHUSA ITPEOAOKEHUUN COAEPIKAHUIO M3YyUEHHOTO MaTepHasa; €CAU
IPEeaAOKEHHE HE COOTBETCTBYET AEUCTBUTEABHOCTHU, TO HEOOXOIUMO
BHECTU COOTBETCTBYIOIIHNE U3MEHEHUSI U JaTh HCIPaABACHHBIM BapH-
aHT OPEOAOKEHULA

EXERCISE - 3amaHue MnpearioAaraeT IPUMEHEHHE CTyAeHTaMH
3HAHUU, [TOAYYEHHBIX U3 TEMATHYECKOT0 TEKCTA

KEY WORDS - karoueBbI€ CAOBa I10 U3YYEHHOM TeMe; HeOOXOIU-
MO OATh TOAKOBaHHE KazKJOTO U3 HUX, UCIIOAB3ysS MaTepHaA IIPOdHU-
TaHHBIX TEKCTOB




Unit 5. Legal Profession

5.1. BEFORE READING learn the following words and
phrases which are essential on the topic:
adviser - COBETHUK, KOHCYABTAHT; pePEPEHT (AHUIIO, OAIO-
IIIe€ COBEThI U PEKOMEHIAIUU I10 OIIPEAEA€HHBIM BOIIPO-
caM, Ipenaararolee BapruaHThl BbIOOpa B KOHKPETHOM cUTya-
I[UU, IPEeNOCTaBALIOIIEe 3aIIpalluBaeMy0 HH(POPMAIIUIO)
attorney - agBoOKaT; IOPUCT; aTTOPHEN, YIIOAHOMOYEHHBIM, JOBEPEH-
HBIH; TIOBEPEHHBIHN (B Cyae); IPOKYPOp (B cucTeMe CyneOHOH Baa-
ctu CIIA)
bar association = the Bar - accoipaliusa aaBokaToB (MMEIOHINX IIpa-
BO BeICTyHaTh B cyze); B CIIA - opranusanusa IpakTUKYIOIIHNX
HIpOodPeCCHOHAABHBIX IOPUCTOB; TaKHE OPTaHU3aI[UU CYIIECTBYIOT
KakK Ha ypOBHE ILITATOB, I/1e OHU IIPUHUMAIOT 9K3aMeHbI (bar
examination) Ha IMpaBo 3aHUMATBCHI aABOKATCKON MPaKTUKOM
UAU OTCTpPaHSIOT OT Hee (to disbar), Tak 1 Ha oOIlIeHAIIMOHAAB-
HOM ypPOBHE
barrister - 6appucrep; agBOKaT, UMEIOIIHUN ITPaBO BBHICTYIIATH B
BBICHINX Cy[ax (OTAMYaeTcd TeM, YTO He BEJET A0 C CAMOT0
Hadaaa, a IoAy4YaeT BCe MaTepHuaabl HE33aJOATO OO Cyda); aaBo-
KaT BBICIIIETO paHTa
brief - 1) kpaTKkoe MUCEMEHHOE U3A0KEHUE AEAaA C IIPUBACUEHHUEM
¢daKTOB U JOKYMEHTOB, CChHIAOK Ha 3aKOHOJATEAbHbIE aKThl U
IOPUANYECKHE IIPELeJeHThI, C KOTOPBIMU CTOpPOHA HaMepeHa BbI-
CTyIIaTh B Cy[e€; 2) 3aIIucKa I10 AeAy, IpeacTaBasgeMas COAUCUTO-
poM OappucTepy 3) pe3IOMUPOBATH, COCTABAATH KPATKOE U3A0-
XKeHUue 4) mopydaTh (aABOKAaTy) BeAeHUE AeAa B CyAe; JaBaTh UH-
CTPYKIIUU aIBOKATy
College of Advocates = Bar = Chamber of Advocates = Facultiy of
Advocates - Koarerust aIBOKATOB
conveyancer - HOTapHuycC I10 oIepalusM C HEABUKUMOCTBIO; IOPUCT,
BeAyILIUY neAa Mo Hepegade UMYIIECTBaA; aABOKAT, TOTOBAIITUN
JOKYMEHTBI O Ilepenade IrpaB COOCTBEHHOCTH
counsel - IOpUCKOHCYABT; COBETHUK, [IOBEPEHHBIHN; yIaCTBYIOIIUH B
[eAe aBOKaT; bappucrep
drafter - 1) cocraBUTEAb JOKYMEHTA, 2) aBTOP JOKyMEHTa, 3aKOHO-
IIPOEKTa, 3aKOHOOATEABHOTO aKTa
in-house counsel - nrraTHbIH IOPUCT, PAOOTHUK IOPUIAHUIECKOTO OT-
[eAa KOMIIaHUU
Inns of Court - "CynebOHble MHHBI" (4eThIpe KOpIiopaluu bappucTe-
PoB B AOHIOHE; CYILIECTBYIOT C 14 BeKka; B IIIKOAAX IIPU ITHUX
KOPIIOpalHugax TOTOBIT OappUCTEPOB)




jurisdiction - ropucaoukiiysi; cpepa MOAHOMOYH; OpraH BAACTH;
TEPPUTOPUS B IIOABEAOMCTBEHHOCTU OpraHa BAACTH; ITOIBEI0M-
CTBEHHAasl 00AaCTb; MOACYAHOCTD; CyAe0Hasd ITpakTUKa

jurist - 1) ropuct, y4€HBIN I0OPUCT; IIUCATEAB I10 BOIIpocaM IIpaBa,;
IIUBUAUCT; 3aKOHOBEM, ITPaBOBe, 2) aABOKAaT, CyAbsl, 3) CTYAEHT
Iopuandeckoro pakyabTeTa 4) mpernoaaBaTeAb IIpaBa, IOPUCIIPY-
JEHITUHU

Law Society - O0m1ecTBO I0pUCTOB (ITPOJPECCHOHAABHBIH COI03 COAH-
CHUTOPOB; UMeeT COOCTBEHHBIH KAYO C OMOAMOTEKON U CITpaBOY-
HBIM OT/€AOM B AOHIOHE; MOXKET IIPUBAEKATH CBOUX YAEHOB K
OTBETCTBEHHOCTH 3a HapylleHHe ITpohpeCCUOHAARHON 3THKH, HC-
KAIOUATh U3 YHUCAA COAUCUTOPOB)

lawyer - ropHCT; aBOKAT; KOHCYABTAHT II0 BOIIpocaM IIpaBa, IopHC-
KOHCYABT, IOPUCT-IIPAKTHUK

legal executive - cyneOHBIN UCIIOAHUTEAD, JOAKHOCTHOE AHUIIO Cyaa

negotiator - 1) Auio, Beaylllee IepPeroBopbl; CTOPOHA B IIEPETOBO-
pax; cTopoHa B AOTOBOPE; 2) HOCPEAHUK, YIIOAHOMOYE€HHBIH

notary - 1) HoTapuyc 2) HOTapHuaAbHbIE KOHTOPBI

practice law - 3aHUMAaTBHCS IOPUAUIECKON ITPAKTUKOM, OBITH FOPUCTOM

solicitor - coaucuTop, agBoKAaT (maronMii COBETHI KAUEHTY, IIOATO-
TaBAUBAIOLUIUH neAa Aad OappucTepa U BBICTYIIAIOIIHUH TOABKO B
cyaax HU3IIeHd MHCTAHIINH); IOBEPEHHBIN; CTPAITINHT

trial lawyer - agBokaT, BEICTYIIAIONINHI B Cy€ IIEpPBOM MHCTAHIIUY;
3alllUTHUK B CyOe

1.2. SCANNING

&=
I&g’ Legal Profession

1. Lawyer is a general term for a person who is qualified to
advise people about the law, to prepare legal documents for them
and/or to represent them in a court of law. Working as a lawyer
involves the practical application of abstract legal theories and
knowledge to solve specific individualized problems, or to advance
the interests of those who hire lawyers to perform legal services.

2. A lawyer often has several functions: investigator, drafter,
negotiator, advisor, and advocate. As a professional the lawyer is
usually permitted to carry out the following responsibilities:

3. Oral argument in the courts. Arguing a client's case before
a judge or jury in a court of law is the traditional province of trial
lawyers who specialize in trying cases in court.

In some countries litigants have the option of arguing pro se, or
on their own behalf. It is common for Ilitigants to appear
unrepresented before certain courts like small claims courts; indeed,
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many such courts do not allow lawyers to speak for their clients, in
an effort to save money for all participants in a small case.

4. Research and drafting of court papers. Often, lawyers brief
a court in writing on the issues in a case before the issues can be
orally argued. They may have to perform extensive research into
relevant facts and law while drafting legal papers and preparing for
oral argument.

5. Legal advice is the application of abstract principles of law to
the concrete facts of the client's case in order to advise the client
about what they should do next. In many countries, only a properly
licensed lawyer may provide legal advice to clients for good
consideration. Therefore, even conveyancers and corporate in-house
counsels must first get a license to practice, though they may
actually spend very little of their careers in court. Failure to obey
such a rule is the crime of unauthorized practice of law.

6. Negotiating and drafting contracts. In some countries, the
negotiating and drafting of contracts is considered to be similar to
the provision of legal advice, so that it is subject to the licensing
requirement explained above. In other countries, notaries may
negotiate or draft contracts.

7. Conveyancing is the drafting of the documents necessary for
the transfer of real property, such as deeds and mortgages. In some
countries, all real estate transactions must be carried out by a
lawyer.

8. Carrying out the intent of the deceased. In many
countries, only lawyers have the legal authority to do drafting of
wills, trusts, and any other documents that ensure the efficient
disposition of a person's property after death. In the United States,
the estates of the deceased must be administered by a court
through probate. American lawyers have a profitable monopoly on
dispensing advice about probate law.

9. Prosecution and defense of criminal suspects. In many
cwil law countries, prosecutors are trained and employed as part of
the judiciary; they are law-trained jurists, but may not necessarily
be lawyers in the sense that the word is used in the common law
world. In common law countries, prosecutors are usually lawyers
holding regular licenses who simply happen to work for the
government office that files criminal charges against suspects. Crim-
inal defense lawyers specialize in the defense of those charged with
any crimes.

10. Judicial functions. Members of judiciary as a rule are cho-
sen among experienced lawyers. In the decision-making process,
judges are expected to be independent and to act without any re-
striction, interference, improper influence, inducement, pressure or
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threats. Those who are entrusted to administer justice have unfet-
tered freedom to decide cases impartially, in accordance with their
conscience and their interpretation of the facts, and in pursuance
of the prevailing rules of the law. Judges are not obliged to report on
the merits of their cases to anyone outside the judiciary.

5.3. LEXIS
advance - yCIIEIIIHO ITPEACTaBASTh, 3alIUIIATh
litigant - cygainagacsa cTopoHa, CTOpoHA B IpakIaHCKOM
IIpOoIIeCCe (OTHOCUTCS KaK K HCTIIaM, TaK U OTBETUHKAaM)
pro se - 3a cebs
extensive research - oOmIMpPHBIE UCCAEIOBaHUA, OOABIIIAS UCCAEI0BA-
TeAbCKas pabora
draft - cocTaBAITE IPOEKT NOKyMEHTA
oral argument - BEICTYIIA€HUE B IIPEHUAX CTOPOH B CyZe
good consideration — COOTBETCTBYIOIIlEE AeHEXKHOE BO3HATPaKAEHUE
contemplate - mpenamnoaarath, paccMaTpuBaTh, IpeaycMaTpUBaTh
provision - obecrieueHue, IIpPeI0CTaBACHUE
subject to — moaBepraeMsbIii; oOAEKAIITUH
conveyancing - CocTaBA€HUE aKTOB Iepeaady IpaB COOCTBEHHOCTHU
Ha HEeBUXHUMOCTh
carry out the intent of the deceased - UCIIOAHSTE BOAIO TOKOMHOTO,
HUCIIOAHUTD 3aBeIIaHUue
will - 3aBe1lanue
trust - TOBEPEHHOCTh; JOKYMEHT O IIepeade B JOBEPUTEABHOE
yIIpaBA€HUE
disposition - pacnopa:keHue, yiopaBA€HUE (UMYIIECTBOM)
probate - mokasbIBaHUE 3aBeIaHUS; JO0KA3aTE€ABCTBO ITOJAMHHOCTU
3aBelIaHUd; YTBEPKAeHHE 3aBelIaHud
dispense - TOTOBUTH U MTPEAOCTABASITH
civil law country — cTpaHa ¢ KOHTUHEHTAABHOM (IMBUABHOM) cuCTe-
MOU IIpaBa
common law country - cTpaHa ¢ CUCTEMOM, OCHOBaHHOM Ha 00IIeM
(aHrAO-CaKCOHCKOM) IIpaBe; CTpaHa-He3aKOHOAATEAD
decision-making process - npoleaypa OpUHATHS PELIEHU
interference — BMeInaTeAbCTBO, IIOMeXa
inducement — moby>kaeHMEe, TIOOIIPEHNE
unfettered freedom - He orpaHnyeHHada cBobomga
impartially — 6ecripucTpacTHO, CIipaBeIAUBO
conscience — COBECTb, CO3HATEABHOCTD
in pursuance - BO UCIIOAHEHUE, COTAACHO
on the merits - 1o cyIecTBy

5.4. QUESTIONS




1. What functional roles are traditionally associated with lawyers?

2. Why are lawyers not allowed to speak for their clients in some
small claims courts?

3. What does it mean "to brief a court in writing on the issues in a
case"?

4. What is the difference between civil and common law countries in
respect of criminal prosecutors?

5. What is a traditional province of trial lawyers?

6. How are the estates of the deceased administered in the United
States?

e 5.5. AGREE OR DISAGREE
m 1. It is the crime of unauthorized practice of law for

conveyancers and corporate in-house counsels to
practice even though they have got a license for it.
2. In all countries negotiating and drafting of contracts is subject to
the licensing requirement.
3. Conveyancing is a synonym to probating.
4. One of the maxims of legal procedure is that litigants may never
argue pro se.

5.6. MATCH the verbs used in the previous text with their
definitions:

to advance, to advise, to carry something out, to charge
with, to draft, to involve, to negotiate, to obey, to practice
law, to solve, to specialize

1) to accuse somebody formally of a crime so that there can be a
trial in court; to accuse somebody publicly of doing something
wrong or bad;

2) to become an expert in a particular area of study or business; to
spend more time on one area of work than on others;

3) to do something that you have said you will do or have been
asked to do; to do and complete a task;

4) to do what you are told or expected to do;

5) to find a way of dealing with a problem or difficult situation; to
find the correct answer or explanation for something;

0) to help something to succeed; to suggest an idea, a theory, or a
plan for other people to discuss;

7) to make somebody take part in something; to be an important or
necessary part or result of something;

8) to tell somebody what you think they should do in a particular
situation; to give somebody help and information on a subject
that you know a lot about;



9) to try to reach an agreement by formal discussion; to arrange or
agree something by formal discussion;

10) to work as a lawyer;

11) to write the first (preliminary) version of something such as a
letter, speech or document.

5.7. MATCH the following nouns with their definitions:

advisor, advocate, client, conveyancer, drafter,
investigator, judge, lawsuit, license, litigant, mortgage,
negotiator, suspect, transaction, will

1) claim or complaint against somebody that a person or an
organization can make in court;

2) lawyer who is an expert in the branch of law concerned with
moving property from one owner to another;

3) legal agreement by which a bank or similar organization lends
you money to buy a house, etc., and you pay the money back
over a particular number of years; the sum of money that you
borrows;

4) legal document that says what is to happen to somebody’s money
and property after they die;

5) official permission to do, own, or use something;

0) person in a court who has the authority to decide how criminals
should be punished or to make legal decisions;

7) person who examines a situation such as an accident or a crime
to find out the truth;

8) person who gives advice, especially somebody who knows a lot
about a particular subject;

9) person who is involved in formal political, legal or financial
discussions, especially because it is their job;

10) person who is making or defending a claim in court;

11) person who is supposed to have committed a crime or done
something wrong;

12) person who supports or speaks in favour of somebody or of a
public plan or action; a person who defends somebody in court;

13) person who uses the services or advice of a professional person
or organization;

14) person who writes official or legal documents;

15) piece of business that is done between people, especially an act
of buying or selling; the process of doing something.

¥ 5.8. SCANNING

E’P Professional Associations and Regulation
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1. In some countries, either the judiciary or the Ministry of Justice
directly supervises the admission, licensing, and regulation of
lawyers. Other countries, by statute, tradition, or court order, have
granted such powers to a professional association which all lawyers
must belong to.

2. In the U.S., such associations are known as bar associations
regulated at state level (and not at federal level). Membership in the
State Bar is compulsory in order for a lawyer to be able to practise
and appear in the courts of the state in which he/she has been ad-
mitted. On a national level, the profession is represented by the
American Bar Association (ABA). The ABA's most important activi-
ties are the setting of academic standards for law schools, and the
formulation of model ethical codes related to the legal profession.
The ABA has about 410,000 members. Its national headquarters are
in Chicago, Illinois.

3. In the British Commonwealth of Nations similar organizations
are known as Inns of Court, Bar Councils or Law Societies. For
instance, the Inns of Court in London are the professional associa-
tions to one of which every barrister in England and Wales (and
those judges who were formerly barristers) must belong. They have
supervisory and disciplinary functions over their members. The Inns
also provide libraries, dining facilities and professional accommoda-
tion.

4. In civil law countries, comparable organizations are known as
Orders of Advocates, Chambers of Advocates, Colleges of Advocates,
Faculties of Advocates, or similar names. Generally, a nonmember
caught practicing law may be liable for the crime of unauthorized
practice of law.

5. Thus some countries admit and regulate lawyers at the
national level, so that a lawyer, once licensed, can argue cases in
any court in the land. Others, especially those with federal
governments, tend to regulate lawyers at the state or provincial
level.

5.9. LEXIS
admission - npuéM B YAE€HBI, JOCTYII, OOILyCK
court order - mpeanucaHue cyaa, cyaebHoe IIopydeHue
grant — IpegoCTaBAITD, Pa3pPEeIIUTh
State Bar - agBokartypa 1rrara, aaBokaTcKasl accoliualiig nrrarta
setting of academic standards — ycTaHOBA€HHE U peTyAUpPOBaHUE
y4eOHBIX CTaHIAPTOB
model — mpuMepHBIN, TUIIOBOM
formerly — mpexx e, paHee



accommodation — pa3MeIlieHue, IoMeNnieHUe

comparable — aHaAOTUYHBIHN, COTIOCTaABUMbBIH

nonmember - He GBASIIONTUNICS YA€EHOM OpTraHU3alluU, HEe BXOAAIIUH
B OPraHU3aIlHIO; AHII0, HE SIBASIOIIIEECS YAEHOM KaKOT0-AH0O0
o0 beTUHEHUI

5.10. QUESTIONS
1. What bodies may be empowered to supervise the
admission, licensing, and regulation of lawyers?

2. What is the difference between these supervisory bodies
in federal and unitary countries?
3. What are the consequences of practicing law in common law
countries without being a member of a professional association
of lawyers?

¥ 5.11. SCANNING

I‘*g The Legal Profession in England

1. England is almost unique in having two different kinds
of lawyers, with separate jobs in the legal system. The two kinds of
lawyers are solicitors and barristers.

2. In the English legal system solicitors have traditionally dealt
with any legal matter apart from conducting proceedings in courts,
except minor criminal cases tried in Magistrates' Courts and small
value civil cases tried in county courts, which are almost always
handled by solicitors.

3. There are over 90 000 solicitors nowadays. Most of them are
employed in private practice, either alone or in a partnership firm.
Others are employed in the public service, industry, and commerce.

4. Practicing solicitors are consulted by, and receive instruc-
tions from clients on a wide variety of matters both civil and crimi-
nal, such as making of wills; buying, selling and mortgaging land;
family matters; the formation of companies; drawing up of docu-
ments; conveyancing; and the criminal offences of all kinds. In cases
of unusual difficulty or where a trial is to take place in the superior
courts, the solicitor takes his instructions from the client, prepares
a brief and approaches a barrister to give an «opinion» or represent
the client at the trial.

5. The relationship between a solicitor and his client is based on
professional confidence, and a solicitor cannot be compelled to dis-
close in court communications made in a professional relationship.
Nor is a solicitor liable for defamation in respect of statements made
in court during the course of a trial. A solicitor is, however, liable to
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be sued for damages for negligence in the conduct of his profession:
e.g. where he has carelessly lost documents entrusted to him.

6. Solicitors in England and Wales are regulated by the Solici-
tors Regulation Authority, an independently administered branch of
the Law Society of England and Wales. Moreover, solicitors must
pay the Law Society a practicing fee each year in order to keep prac-
ticing. If they do not do this they are 'non-practicing' and may not
give legal advice to the public (although they can start practicing
again at will, unlike those who have been struck off the roll).

7. The profession of barrister in England and Wales is a sepa-
rate profession from that of solicitor. It is however possible to hold
the qualification of both barrister and solicitor at the same time; it is
not necessary to be disbarred in order to qualify as a solicitor.

8. The practical difference between the two professions is two-
fold:

0 Barristers have a more specialised knowledge of case-law and
precedent. It is relatively common for a barrister to only receive a
"brief' from an instructing solicitor to represent a client at trial a
day or two before the hearing.

0 A barrister has rights of audience in the higher courts. In this
regard, the profession of barrister corresponds to that part of the
role of legal professionals found in the civil law countries relating to
appearing in trials or pleading cases before the courts.

9. A barrister must be a member of one of the Inns of Court,
which traditionally educated and regulated barristers. There are
four Inns of Court: The Honourable Society of Gray's Inn, The Ho-
nourable Society of Lincoln's Inn, The Honourable Society of the
Middle Temple, and The Honourable Society of the Inner Temple. All
are situated in central London, near the Royal Courts of Justice.

10. In December 2004 there were just over 11,500 barristers in
independent practice, of whom about ten percent are Queen's Coun-
sel and the remainder are junior barristers. Many barristers (about
2,800) are employed in companies as ‘in-house’ counsel, or by local
or national government or in academic institutions.

5.12. LEXIS
@ apart from - kpome, He cuuTada
conduct proceedings — ygyacTBoBaTh B CyAeOHBIX pa3bu-
paTeAbCTBax
handle - pemiats, peryanpoBaTh, pazduparhb, 3aHUMATBHCS
partnership firm - ToBapuiiecTBo, napTHEPCTBO
drawing up - cocTaBa€eHHE
confidence — goBepue; yBepeHHOCTh, KOH(PUAEHIINAABHOCTD
communication - nHdoOpMaIHs

10



practicing fee - YAeHCKUI B3HOC 3aHUMAIOIINXCS IPAKTUKOMN

strike off the roll - aumaTte agBokaTa mpaBa IpakKTUKU

disbar - AmmnaTes 3BaHUS aaBoKaTa, AUIIATh IIpaBa aJBOKAaTCKOM
IpaKTUKHU

right of audience - mpaBo BrIcTyIaTh B CyAe

correspond - COOTBETCTBOBATD; COTAACOBBIBATHCS, COOTHOCUTHCS

plead a case - nmpeacTaBASITE (UbH-AHMO0) MHTEPECHI I10 AEAY

Gray's Inn - I'peeBckad 11KoAa (mocAeqHUH U3 YETHIPEX 110 BpeMEHU
co3nanus "CynebHbIM HHH"; II0 UMEHHU IIEPBOTO BAQEAbIIA 310a-
HU4 IIIKOABI)

Lincoln's Inn - "MHH AuHKOABHA" (TOTOBUT OappuctepoB KaHinep-
CKOTO OTZeA€eHUs BBICOKOro cyna nmpaBoCyausd; 10 UMEHU IIEPBO-
ro BAaJeAblla 3aHUsI HHHA ToMaca ae AMHKOABHA)

Middle Temple - "Cpenuuit Temna" (oguH U3 4eTbIpéx "CyneOHBIX
UHHOB", IeHCTBYIONIMX B AOHIOOHE)

Inner Temple - "UnnHep Temna", "BHyTpeHHHUH TeMIIA" (CaMBblii cTa-
PBI¥ 1 U3BeCTHBIU 13 4eThIpéx "CyneOHbIX NTHHOB")

Queen's (King's) Counsel - KopoaeBCKUM agBoKaT (BbICIIIEE aIBOKaT-
CKO€ 3BaHUE; IIPUCBAUBAETCS KOPOAEBCKOM IrpaMoOTOH)

remainder - ocTaAbHOE, OCTAaAbHBIE

5.13. QUESTIONS
1. What legal matters do solicitors deal with?
2. What is the basis of relationship between a solicitor and
his client?
3. Under what circumstances may a client sue his solicitor?
4. What legal profession does the Law Society of England and Wales
regulate?
5. What happens if a solicitor doesn't pay the Law Society a practic-
ing fee?
. Is it possible for a person to be a solicitor and a barrister at the
same time?
7. How do barristers differ from solicitors in practicing law?
8. What institution must a barrister belong to?
9. How many Inns of Courts are there in England and Wales?
10. Where are all these Inns of Court situated?
11. Do all barristers hold a rank of Queen's Counsel?

o)

5.14. AGREE OR DISAGREE
—1 1. No solicitor is allowed to argue a client's case before a
m judge or jury in a court of law.
2. In difficult or complicated cases a barrister prepares a
brief and approaches a solicitor to represent the client at the tri-
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al.

3. Solicitors are liable for defamation in respect of statements made
in court and for negligence in the conduct of their profession.

4. As a rule a barrister should receive a "brief" from an instructing
solicitor a month or two before the hearing.

5. All Inns of Court are dispersed all over the country for adminis-
trative purposes.

6. Solicitors and barristers can't be employed in companies as ‘in-
house’ counsels.

M 5.15. SCANNING

I“? The US Attorney

1. In order to practice law in the USA, one must first be
"admitted to the bar" in an individual state. This entails passing the
state bar exam. The bar exam covers the law particular to that state
and is approximately 6 hours in length. Thus attorneys in America
are licensed to practice only in their home states. If they wish to
practice in another state, they must fulfill that state's requirements
- such as taking test on the specific features of that state's law (a
part of the bar examination) before they can practice. Fortunately,
there are some states that have reciprocity agreements when two or
more states honor each other's rights or privileges, such as practic-
ing law.

2. Generally, state bar examiners require evidence of three qual-
ities in exam candidates: sufficient general education at the under-
graduate level; sufficient US legal education; and sufficient know-
ledge of local bar requirements. Each state bar administration sets
its own criteria for permission to sit the state bar exam.

3. In addition to the state bar exam, almost all states also re-
quire the Multistate Bar Exam (MBE). The MBE covers general legal
knowledge in areas such as contracts, torts, constitutional law,
criminal law, evidence and real property. It is a 6-hour, multiple-
choice exam made up of 200 questions.

4. A typical second day of testing includes series of timed essay
exams on a variety of subjects. This portion may be comprised of
two other multistate exams: the Multistate Essay Exam (MEE) and
the Multistate Performance Test (MPT).

S. Part of the licensing process involves the assessment by bar
examiners of an applicant’s character and fitness to engage in the
practice of law. Currently, most states also require law students to
pass the Multistate Professional Responsibility Examination (MPRE).
The MPRE tests knowledge of the American Bar Association codes
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on professional responsibility and judicial conduct. The MPRE is a 2-
hour, multiple-choice exam.

6. Upon admission to practice, an attorney is licensed to serve
as both advocate and legal counselor. There is no division of the
profession between barristers and solicitors, as in England.

7. At the same time on the federal level there exists the Ameri-
can Bar Association (ABA), which was founded in August 21, 1878
as a voluntary national organization of the legal profession. The ac-
tivities of the association include maintenance of high ethical stan-
dards for the profession. The most current version of these stan-
dards, the Model Rules of Professional Conduct, was adopted in
2000.

8. The American Bar Association also accredits law schools un-
der the authority of state high courts and the United States De-
partment of Education, and according to standards developed by the
association. Policies of the association are determined by a house of
delegates representing the legal profession and administered by a
board of governors. The ABA holds an annual meeting, which is the
largest annual gathering of lawyers in the world, and is attended by
approximately 12,500 international lawyers.

5.16. LEXIS
cover - BKAIOYATb, COZIEP3KaTh, OXBaTbIBATh
in length - TpomOAXKUTEABHOCTBIO
reciprocity agreement - coraaiieHne, OCHOBaHHOe Ha
B3aUMHOCTH
honor - yBaxkaTh, COOAIOIATE
examiner - 3K3aMeHaTop, 3KCIIEPT
undergraduate level - ypoBeHb HaUaABHOM CTAIUU BBICIIETO 00pa30-
BaHUSI
sit an exam - caaBaThb 9K3aMeH
multistate — o0 oAST OTIpeAEeAEHHOTO KOAMYECTBA IIITATOB
multiple-choice exam — 3K3aMeH, ITPeACTABASIIOIINNY BO3MOXKHOCTD
BbIOOpa 13 IPEeNOCTaBACHHBIX OTBETOB
essay exam - COUYMHEeHUe-paCCyKIAeHNEe
performance test - pyHKIIMOHAABHBIN TECT
professional responsibility - mpodeccruonasbHast OTBETCTBEHHOCTD
code - KOAEKC; CUCTeMAa IIpaBHUA ([IOBEAEHUs, YECTU, MOPaAU U T. [1.)
judicial conduct - 6ecnpucTpacTHOe ITOBeAeHUEe, TOBEAeHHE I0PHCTa
current - COBpEMEHHBIN, IIOIIYAIPHBIN, IIIUPOKO PACIIPOCTPAHEHHBIN
accredit - mpuU3HATB BBICIIIEE yIeOHOE 3aBeqeHNe ITPaBOMOYHBIM BhI-
JaBaThb QUIIAOMBI U IIpUCBanuBaTh y4€HbIE CTEIIEHU
house of delegates - maaara genyraToB
board of governors - COBET yIIpaBAFIOIINX
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5.17. QUESTIONS
1. What must a person do if he wishes to practice law in
the USA?

2. How may reciprocity agreements between states be
connected with legal profession?

3. What qualities of candidates are evaluated by state bar examin-
ers?

How many days does testing usually last? How many exams do
applicants have to pass?

What areas of law does the MBE cover?

What should you learn in order to pass the MPRE?

What activities does the ABA carry out?

How are the policies of the ABA determined and administered?

N

XN

e 5.18. AGREE OR DISAGREE
m 1. In order to practice law in the United States, one must
be admitted to the ABA.
2. The criteria for permission to sit the state bar exam are
the same all over the USA.
3. The state bar exam in most states is also known as the Multistate
Bar Exam.
4. America has the same division of the profession between barris-
ters and solicitors, as in England.
5. All members of the state bars are automatically admitted to the
American Bar Association.

5.19. MATCH the verbs used in previous texts with their
definitions:

to administer, to admit, to argue, to compel, to disclose, to
educate, to practice, to qualify, to regulate, to represent, to require,
to sue

1) to allow somebody to become a member of a club, a school, or an
organization;

2) to be a member of a group of people and act or speak on their be-
half at an event, a meeting, etc.; to make a formal statement to
somebody in authority to make your opinions known or to protest;

3) to control something by means of rules;

4) to force somebody to do something; to cause a particular reac-
tion; to make something necessary;
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5) to give reasons why you think that something is right / wrong,
true / not true, etc., especially to persuade people that you are
right;

0) to give somebody information about something, especially some-
thing that was previously secret;

7) to make a claim against somebody in court about something that
they have said or done to harm you; to formally ask for some-
thing, especially in court;

8) to manage and organize the affairs of a company, an organization,
a country, etc.; to make sure that something is done fairly and
in the correct way;

9) to demand that sb should do, have or be sth, especially because
it is their duty or responsibility; to make somebody do or have
something, especially because it is necessary according to a par-
ticular law or set of rules;

10) to reach the standard of ability or knowledge needed to do a par-
ticular job, for example by completing a course of study or pass-
ing exams;

11) to teach somebody over a period of time at a school, university,
etc.;

12) to work as a doctor, lawyer, etc.; to do an activity or train regu-
larly so that you can improve your skill.

5.20. MATCH the following nouns with their definitions:

association, attorney, barrister, candidate, damage, essay,
examiner, maintenance, multiple-choice, professional,
qualification, quality, solicitor, standard, trial

1) act of keeping something in good condition by checking or repair-
ing it regularly; the act of making a state or situation continue;

2) American lawyer, especially one who can act for somebody in
court; a person who is given the power to act on behalf of anoth-
er in business or legal matters;

3) exam that you have passed or a course of study that you have
successfully completed; the fact of passing an exam, completing
a course of training or reaching the standard necessary to do a
job or take part in a competition;

4) formal examination of evidence in court by a judge and often a
jury, to decide if somebody accused of a crime is guilty or not;

5) lawyer who has the right to represent people in the higher courts;

6) lawyer who prepares legal documents, for example for the sale of
land or buildings, advises people on legal matters, and can
speak for them in some courts of law;
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7) level of quality, especially one that people think is acceptable; a
level of behaviour that somebody considers to be morally ac-
ceptable;

8) official group of people who have joined together for a particular
purpose;

9) person who does a job that needs special training and a high level
of education; a person who has a lot of skill and experience;

10) person who has the official duty to check that things are being
done correctly and according to the rules of an organization; a
person who officially examines something;

11) person who is applying for a job; a person taking an exam;

12) physical harm caused to something which makes it less attrac-
tive, useful or valuable; an amount of money that a court de-
cides should be paid to somebody by the person, company, etc.
that has caused them harm or injury;

13) several possible answers from which you must choose the cor-
rect one;

14) short piece of writing by a student as part of a course of study;

15) standard of something when it is compared to other things like
it; how good or bad something is; a thing that is part of a per-
son’s character, especially something good; a feature of some-
thing, especially one that makes it different from something else.

~ 5.21. EXERCISE. Look at this list of legal occupations. All
N 2/  of these people work in law. We call all of the people who
L work in these jobs, 'the legal profession'. Match the jobs
v with one of the descriptions.

attorney barrister lawyer solicitor

1. This person is a lawyer who gives legal advice and opinions to
solicitors. He or she passed the exams of the Bar Council of
England & Wales at the end of his or her studies.

2. This person is a lawyer who gives legal advice to individuals
and companies. He or she passed his or her exams in the USA
at the end of his or her studies and is usually a member of the
American Bar Association.

3. This person is a lawyer who gives legal advice to individuals
and companies. He or she passed the exams of the Law Socie-
ty of England & Wales at the end of his or her studies.

4. This is the general job title that we use for people who work as
a solicitor, barrister or attorney.

P/ 5.22. EXERCISE. Read the text about legal profession. De-
o~ cide if the statements below are true or false.
>

v
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1. There are two types of lawyer practising in America.

2. Last year I finished my training contract and I started working
for a large international law firm. I am now a qualified solicitor.

3. Only barristers can speak on behalf of clients in English courts.

4. Many solicitors work together in partnerships but barristers
don't.

5. In the USA and England lawyers can take a special exam to be a
judge.

There are two types of lawyer who practise in England: barris-
ters and solicitors.

In the USA and most other countries, lawyers don't make this
division - a lawyer is simply known as an attorney at law, or an at-
torney.

In both England and the USA, it is not possible to take a spe-
cial exam to be a judge. If you decide that you want to be a judge,
you must get a lot of experience as a lawyer first, then apply to be a
judge and wait to see if you are chosen.

Most law students in England become solicitors. When they
finish their university studies they do a one year legal practice course
and then a two-year training contract with a law firm. After that,
they are qualified solicitors. Many solicitors work for a legal practice,
which is usually a partnership of solicitors who work together. Soli-
citors practise in many areas of law, although each solicitor usually
chooses to specialise in one particular area. They represent their
clients both in and out of court. We often describe this as acting for
a client. The process of making a claim in the civil court is called lit-
igation.

Barristers are self-employed lawyers and don't work in partner-
ships in the way that solicitors do. They are specialists in advoca-
cy, which is the skill of speaking for someone in court. We call this
pleading a case. They also give opinions on areas of law to solicitors
and the solicitors' clients. It is not just barristers who have the
right of audience in court - solicitors are also allowed to represent
their clients in court and many solicitors appear in court every
day. It is not true to say that a client always needs a barrister in
court.

5.23. PREPARE a list of five-seven questions to ask about
& the texts of the whole Unit. Be ready to interview the stu-

dents in your group.

5.24. KEY WORDS

admit to the bar multiple-choice exam
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American Bar Association Multistate Bar Exam

attorney practice law

barrister professional association of lawyers
code of professional ethics qualify

disbar Queen's Counsel

in-house counsel right of audience

Inn of Court self-employed lawyer

jurist solicitor

Law Society specialize

lawyer state bar exam

Unit 6. Law Firm

6.1. BEFORE READING learn the following words and
phrases which are essential on the topic:
contingency fee - ornaata 110 pe3yAbTaTy; HEIpPEeABUIEH-
HBIH rOHOpap, B 3aBUCUMOCTH OT UCXOJa JIeAa
equity partner — KOMIIaHBOH C JOA€BBIM y4acTHEM; IAPTHEP-
AepKaTeAb aKIIUY TOBapUIlleCTBa; ITaUIIiK
hourly fee - moyacoBag naata, roHOpap Ha IOBPEMEHHOM OCHOBE
legal aid lawyer - 1opucCT, IpegOCTABASIIONIINH OECTIAQTHYIO IOPUIU-
YeCKYIO IIOMOIIh HEUMYIIIMM; IOPUCT, obecrieunBaromii oec-
HAQTHYIO 3alUTy B Cye
lump sum payment - akKkopaHad ornaaTa, efUHOBPEMEHHbIH I1Aa-
TEK, pa30BbIH MIAAQTEXK 3a BCE IPENOCTAaBAEHHBIE YCAYTH
nonequity partner - yaeH ToBapHIlleCTBa, HE BAQACIOIINN aKIIUIMU
ownership interest = ownership stake - foaa ygyactusa B kanutaase
KOMITaHUU, ITPOLIEHT BAQNEHUSI, COOCTBEHHUYECKUH HHTEPEC
professional association - npodeccrnonasrHOE 00BEAUHEHME [aCCO-
1ualys| ( oobeUHEHUE AU, 3aHSITBIX CXOOHON MpodpeCcCroHaAb-
HOM NEesITEeABHOCTBIO )
salaried employee - cayxaruii (pabOTHUK, COTPYIHUK) HA OKAQE
(()kaAOBaHHM); OKAQHUK (KaTeropusd pabOTHUKOB, oIAaTa Tpyaa
KOTOPBIX HE 3aBUCHUT OT KOAMYECTBA OTPabOTaHHBIX YaCOB UAU
PE3YABTATOB TPYAa, a paBHA (PUKCUPOBAHHOMY OKAQIy AU Ka-
AOBaHbBIO, UCKAIOYAsS NOIIOAHUTEABHbBIE BBIIIAATBI, 1 HE MOXKET
BKAIOYATb CBEPXYPOYHEIE)

M 6.2. SCANNING

¥
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Law Firm

1. A law firm is a business entity formed by one or more lawyers to
engage in the practice of law. The primary service provided by a law
firm is to advise clients (individuals or corporations) about their le-
gal rights and responsibilities, and to represent their clients in civil
or criminal cases, business transactions and other matters in which
legal assistance is sought.

2. Smaller firms tend to focus on particular specialties of the
law (e.g. patent law, labor law, tax law, criminal defense, personal
injury); larger firms may be composed of several specialized practice
groups, allowing the firm to diversify their client base and market,
and to offer a variety of services to their clients.

3. Law firms are organized in a variety of ways, but common ar-
rangements include:

0 sole proprietorship, in which the lawyer is the law firm and is
responsible for all profit, loss and liability;

0 general partnership, in which all of the lawyers in the firm
equally share ownership and liability;

0 limited liability partnership, in which the lawyer-owners are
partners with one another, but no partner is liable to any creditor of
the law firm nor is any partner liable for any negligence on the part
of any other partner;

0 limited liability company, in which the lawyer-owners are
called "members" but are not directly liable to third party creditors
of the law firm.

4. In many countries, including the United States and the Unit-
ed Kingdom, there is a rule that only lawyers may have an owner-
ship interest in, or be managers of, a law firm. Thus, law firms can-
not quickly raise capital through initial public offerings on the stock
market, like most corporations. The rule was created in order to pre-
vent conflicts of interest.

5. Lawyers are paid for their work in a variety of ways. In private
practice, they may work for an hourly fee, a contingency fee (usually
in cases involving personal injury), or a lump sum payment if the
matter is straightforward. Normally, most lawyers negotiate a writ-
ten fee agreement up front and may require a non-refundable retain-
er in advance. In many countries there are fee-shifting arrangements
by which the loser must pay the winner's fees and costs.

6. Lawyers working directly on the payroll of governments, non-
profits, and corporations usually earn a regular annual salary. In
many countries lawyers can also volunteer their labor in the service
of worthy causes through an arrangement called pro bono (for the
common good). Traditionally such work was performed on behalf of
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the poor, but in some countries it has now expanded to many other
causes like the natural environment.

6.3. LEXIS
engage in - 3aHUMaTbCHd, UMETb AEAO
business transaction - geaoBad onepaliusd, KoMMepye-
CcKas cAeAKa
specialty = speciality - cnerinaausanmd, CieIaAu3upOBaHHAad yCAyTa
composed - cOOpHBI, COCTaBHOM
diversify - nuBepcuduiimpoBaTh, pa3HO00pa3uTh, AU PepeHIPOBaATh
client base - kaueHTCcKada 6a3a, KAUEHTYpa
raise capital - mpuBAeKaTh KanuTas, MOOMAN30BBIBATH CPENCTBA
stock market - doHIOBBIN PBIHOK, PHIHOK IIEHHBIX OyMar
conflict of interest - "KOH(PAUKT UHTEPECOB", 3A0yIOTPEOACHHE TTOAO-
KEHUEM B AUYHBIX IIEAIX
straightforward — mpocTo#i, SCHBIHN, ITOHATHBIN
fee agreement - coraamieHue o6 oraaTe yCAyT
up front - npeagBapUTEABPHO, aBAHCOM, BIEPEL,
non-refundable retainer - HeBo3MelllaeMbIi ITpeaABapPUTEABHBIN IOHO-
pap aaBoKaTty
fee-shifting arrangement - mpakTuka oraaThl CyAeOHBIX U3AEPKEK
I[IPOUTPABIIIEN CTOPOHOM
on the payroll - B cnucoyHoM coctaBe, 13 (poHIa 3apabOTHOM MAATHI
nonprofit - HeKoMMepUuecKass KOMIIaHUS
volunteer - mpegaaraTh (CBOIO IIOMOIIb, YCAYTH) OECIIAQTHO; BbI3BATh-
csd JOOPOBOABHO; JOOPOBOABHO B3SITh HA CeOS YTO-A.
worthy cause - 6aaroe geA0, COLIMaAbHO-3HAYUMOE JIEAO

6.4. QUESTIONS
1. Is there any limitation with regard to the number of
lawyers who may establish a law firm?

2. Does the size of a law firm reflect the range of services it
may provide?
3. Who may have an ownership interest in a law firm? Why is it so?
4. What are the kinds of fees for legal services?
5. What does a fee-shifting arrangement stipulate?
6. Who in legal profession usually earns a regular annual salary?

e 6.5. AGREE OR DISAGREE
m 1. Only corporations may seek for advice of a law firm.
2. A law firm may be organized either as a sole proprie-
torship or a partnership.
3. Any citizen of a particular age and compos mentis may have an
ownership interest in, or be a manager of, a law firm.
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4. As a rule law firms raise their capital through regular public of-
ferings on the stock market.

5. In many countries lawyers are prohibited to volunteer their labor.

6. In private practice lawyers work on the payroll of the government.

7. A lump sum payment is a common arrangement for work being
performed on behalf of the poor.

M 6.6. SCANNING
- Structure and Promotion

1. Law firms are typically organized around:

(i) partners, who are joint owners and business directors of the
legal operation;

(ii) associates, who are employees of the firm with the prospect
of becoming partners; and

(iii) a variety of staff employees, providing paralegal, clerical, and
other support services.

2. An associate may have to wait as long as 9 years before the
decision is made as to whether the associate "makes partner'. Many
law firms have an "up-or-out policy" (if someone does not improve
and work harder, he will have to leave his job or position): asso-
ciates who do not make partner are required to resign, either to join
another firm, go it alone as a solo practitioner, go to work in-house
in a corporate legal department, or change profession (burnout rates
are very high in law).

3. Making partner is very prestigious, especially in a large or
midsize firm. Such firms take out advertisements in legal newspa-
pers to announce who has made partner. Traditionally, partners
shared directly in the profits of the firm, after paying salaried em-
ployees, the landlord, and the usual costs of furniture, office sup-
plies, and books for the law library (or a database subscription).

4. Nowadays many large law firms have moved to a two-tiered
partnership model, with equity and non-equity partners. Equity
partners are considered to have ownership stakes in the firm, and
share in the profits (and losses) of the firm. Non-equity partners are
generally paid a fixed salary (albeit much higher than associates),
and they are often granted certain limited voting rights with respect
to firm operations.

5. It is rare for a partner to be forced out by fellow partners, al-
though that can happen if the partner commits a crime or malprac-
tice, experiences disruptive mental illness, or is not contributing to
the firm's overall profitability. However, some large firms have writ-
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ten into their partnership agreement a forced retirement age for
partners. This age can be anywhere from age 65 on up.

6.7. LEXIS
joint owners - coBAaaeAbIIbI, YIYACTHUKHU 00I1IeH cobCT-
BEHHOCTHU
associate - accoMUPOBaHHBIN, MAQIINTNUH KOMIIaHBOH
(ABASTIOIIIMIICH YAEHOM KaKOT'0-A. COODIIIECTBA, HO UMEIOIIUHT
MEHBIINY CTAaTyC U MEHBIIINE IIpaBa, HAaIIpUMepP, TOABKO COBeIlla-
TEABHBIN T'OAOC)
paralegal - maparopuaYecKU, He SBASIOIIHUNCSI IPodeCCHOHAABHO
IOPUANYECKHM; OTHOCSIIUHICH K IOPHUANYECKHUM paboTHUKaM 6e3
AUTIAOMAa IOpHCTa
clerical - kaHIIEAIPCKUN, KOHTOPCKUM, OPUCHBIH
support services - BCrioMoraTeAbHbIE CAYKOBI
make partner - IpoU3BECTU B KOMIIaHHOHBI
up-or-out policy - cuctrema CTUMyAUPOBaHUS IPOABUKEHHUS I10
cAyzk0Oe "IOBBIIIAMCS AU yXOoau"
resign - yXoaAuTh B OTCTaBKYy, [10aBaTh B OTCTaBKY; OCTaBAATH IIOCT
join - 1) mpucoeqUHATHCA 2) BCTYIIaTh B YAE€HBI
go it alone - gelicTBOBaTHb B OAUHOUYKY, CAMOCTOSITEABHO
burnout rate - ypoBeHb KaApOBOH TEKYy4KH, CMEHIEMOCTH
take out advertisements - onyOAMKOBaTH OOBSIBACHUE, U3BEIIIEHUE
office supplies - KaHIIeAsTpCKHE TOBaPhI
database subscription - aboHeMeHT Ha HCIIOAB30BaHUE ITAATHOH Oa-
30M HJaHHBIX
two-tiered - AByX ypOBHEBBIH
forced out - BeITeCHEHHBIN, BEITHAHHBIN
disruptive mental illness - mecTpyKTUBHOe AylIeBHOe 3aboreBaHUe
firm's overall profitability - ob1rag peETabeABHOCTD (IOXOMHOCTD)
KOMIIaHUHU
forced retirement - npuHyaguTEABHAd (BBIHYKAEHHAsI) OTCTaBKa
on up — U crapiie

6.8. QUESTIONS
1. What is a difference between partners, associates and
stuff employees if we speak about law firms?
2. How did partners traditionally share in the profits of
law firms?

3. What does an up-or-out policy mean?

4. What is a modern structure of large law firms?

5. Under what circumstances may a partner be expelled from the firm?

’ 6.9. AGREE OR DISAGREE

e
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1. Associates are employees of the firm who are sure "to make part-
ners" after a year of service.

2. Sometimes making partner is rather prestigious, but only in a
small law firm.

3. Non-equity and equity partners are granted the same rights.

4. A forced retirement age for partners can't be more than 65 years
of age.

5. If the partner is not contributing to the firm's profitability he is
demoted to a rank of an associate.

6.10. MATCH the verbs used in previous texts with their
definitions:

to commit a crime, to conflict, to contribute, to diversify,
to earn, to expand, to file, to focus, to join, to offer, to organize, to
pay, to prevent, to resign, to seek, to share, to tempt

1) if it happens with two ideas, beliefs, stories, etc., it is not possi-
ble for them to exist together or for them both to be true;

2) to arrange something or the parts of something into a particular
order or structure; to form a group of people with a shared aim
especially a union or political party;

3) to attract somebody or make somebody want to do or have some-
thing, even if they know it is wrong; to persuade or try to per-
suade somebody to do something that you want them to do, for
example by offering them something;

4) to become a member of an organization, a company, a club; to
take part in something that somebody else is doing or to go
somewhere with them;

5) to become greater in size, number or importance; to make some-
thing greater in size, number or importance;

6) to develop a wider range of products, interests, skills, etc. in or-
der to be more successful or reduce risk;

7) to do something wrong or illegal;

8) to get money for work that you do;

9) to give attention, effort, etc. to one particular subject, situation
or person rather than another;

10) to give somebody money for work, goods, services, etc.;

11) to give something, especially money or goods, to help some-
body/something; to increase, improve or add to something;

12) to have or use something at the same time as somebody else; to
divide something between two or more people; to be equally in-
volved in something or responsible for something;

23



13) to look for something/somebody; to try to obtain or achieve
something; to ask somebody for something;

14) to officially tell somebody that you are leaving your job, an or-
ganization, etc.;

15) to present something (e.g. documents) so that it can be officially
recorded and dealt with;

16) to say that you are willing to do something for somebody or give
something to somebody; to make something available or to pro-
vide the opportunity for something;

17) to stop somebody from doing something; to stop something
from happening.

6.11. MATCH the following nouns with their definitions:

associate, conflict of interests, creditor, fee, injury, justice,
liability, model, ownership, payroll, profit, retirement,
shareholder, specialty

1) amount of money that you pay for professional advice or services;
an amount of money that you pay to join an organization, or to
do something;

2) area of work or study that somebody gives most of their attention
to and knows a lot about; something that somebody is good at;

3) harm done to a person’s or an animal’s body, for example in an
accident;

4) list of people employed by a company showing the amount of
money to be paid to each of them;

5) owner of shares in a company or business;

0) person of a lower rank, having fewer rights in a particular profes-
sion or organization,;

7) person, company, etc. that somebody owes money to;

8) situation in which there are two jobs, aims, roles, etc. and it is
not possible for both of them to be treated equally and fairly at
the same time,;

9) something such as a system that can be copied by other people; a
simple description of a system, used for explaining how some-
thing works or calculating what might happen, etc.;

10) the fact of owning something;

11) the fact of stopping work because you have reached a particular
age; the period of your life after you have stopped work at a par-
ticular age;

12) the fair treatment of people; the quality of being fair or reasona-
ble;
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13) the money that you make in business or by selling things, espe-
cially after paying the costs involved; the advantage that you get
from doing something;

14) the state of being legally responsible for something.

the texts "Law Firm" and "Structure and Promotion". Be

6.12. PREPARE a list of six-seven questions to ask about
g ready to interview the students in your group.

6.13. KEY WORDS

associate non-refundable retainer
contingency fee on the payroll

equity partner paralegal

fee agreement professional association of
fee-shifting arrangement lawyers

forced retirement resign

hourly fee salaried employee

lump sum payment specialty

make partner up-or-out policy
nonequity partner volunteer

Unit 7. Professional Ethics

7.1. BEFORE READING learn the following words and
phrases which are essential on the topic:
act zealously and faithfully - gelictBoBaTh ycepaHo u
YEeCTHO
adversary system - cucrema cocTI3aTE€ABHOCTH B Cy/l€; OCHOBOIIOAA-
raromi IPUHIIUII aHTAO-aMEPUKAHCKOTO CyZOIIPOU3BOACTBA;
COTAAQCHO 3TOM KOHIIENIINU CYAbd U KIOPU MPUCTKHBIX 0093aHbI
OBITH OECIIPUCTPACTHBIMU; UCTUHA BBISICHSIETCS B XOO€ CTOAKHO-
BEHU4 (COpPEBHOBAHUSI) MO3UIUH U J0KA3aTEeABCTB CTOPOH Cyneo-
HOTO IIporiecca (0OBUHEHUS U 3aIlUThI) B IPUCYTCTBUU TPeTheH
CTOPOHEI (TO €CTh CyAbU UAHU XKIOPU MPUCHKHBIX)
avoidance of conflicts of interest - mpenorBpaiienue, HegoIIyIIIE-
HHEe KOH(PAUKTA [CTOAKHOBEHUS| HHTEPECOB (CUTyallUU CTOAKHO-
BEHUI ABYX HECOBMECTUMBIX MOTHUBOB IIOBEAEHUS AMYHOCTHU
(Harp., B cAydae CTOAKHOBEHHUS AMYHBIX U CAY?KEOHBIX UHTEpPE-
COB, YaCTO BAEKYIIIETO 32 COO0M 3A0yTIOTPEeOAEHUS CAYKEOHBIM
IIOAOKEHUEM)
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client-lawyer relationship - B3aumMooTHOIIIEHHE IOpUCTa C KAUEH-
TOM, coepa OTHOIIIEHUH agBoOKaTa U ero KAMeHTa

commitment and dedication to the interests of the client - 06s-
3aTeAbCTBA U BEPHOCTb UHTEpPecaM KAUEHTa

secrecy of confidential information - coxpaneHune cekpeTHOCTH
KOH(UAeHIITNaAbHONY nH(OpPMAaIIUY; Hepa3raallleHHue CeKpeTHOH
uHpOpPMAaIINHU

conscientious lawyer - 106p0OCOBECTHO OTHOCSIIIUHICH K OEAY IOPUCT

courtesy - YYTHUBOCTE, 00XOUTEAPHOCTD, BE3KAUBOCTD, AFOOE€3HOCTD;
IIpaBUAQ BEKAUBOCTHU, STUKET

diligence - nmpuaexkaHue, crapaHue, CTapaTeAbHOCTb, yCepaAUe,
yCEePOHOCTD

duties to the court - mopaabpHBIE 00s13aTEABCTBA 10 OTHOIIIEHUIO K
CyAy

lawyer/client privilege - mpaBo KAameHTa noTpedoBaTh OT aagBOKaTa
KOH(PUAEHITHAABHOCTH HH(POPMAIIUH, KOTOPYIO KAHEHT CcOoo0IIaeT
CBOEMY aIBOKATy

loyalty to clients - BepHOCTB, TPEeJaHHOCTh; AOSABHOCTBD II0 OTHO-
IIIEHUIO K KAUEHTY

manipulative lawyer - ropuct, 3aHUMAaONIMNICI MaHUIIYASIIIUEH

professional ethics - mpodeccronasbrHas 3TUKa (COBOKYITHOCTD
HOPM IIOBE/IeHUS, CBOUCTBEHHBIX KaKOM-A. IIpodheCCUOHaABHOM
rpyIiIe)

professional shortcoming - nmpodeccroHarbHBIN HEIOCTATOK, CAA-
b6oe mecTo

promptness - IPOBOPCTBO, PACTOPOITHOCTD, OBICTPOTA

trustworthiness - 70OpPoOCOBECTHOCTD, CTEIIEHDb MOBEPUL, HAAEKHOCTD

m 7.2. SCANNING

I\‘E Lawyers and Professional Ethics

1. In America the legal profession is regulated primarily
by state law, although the federal courts exercise authority over
lawyers appearing in litigation before them. The governing regula-
tions include codes of professional ethics; duties and responsibilities
imposed by the law of procedure; and common law rules. This body
of law is usually called the law of professional responsibility.

2. Each state has a code of professional ethics that defines the
lawyer's responsibilities in representing clients. These provisions
vary somewhat from state to state but in essentials are quite the
same throughout the country. Most states, and the federal courts as
well, have adopted the Rules of Professional Conduct, a code of ethi-
cal rules that has been formulated by the American Bar Association.
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3. The Rules of Professional Conduct cover most aspects of a
lawyer's professional responsibilities, including the duties of loyalty
to clients and avoidance of conflicts of interest; the duty to maintain
the secrecy of confidential information obtained from clients; duties
toward opposing parties in litigation and negotiations; responsibili-
ties of supervising lawyers and partners in law firms concerning eth-
ical practice by subordinate lawyers; and duties of advocates to the
courts.

4. In the adversary system, the lawyer's duties to the court are
delicately balanced with responsibilities to the client. On behalf of
the client, the advocate must act zealously and faithfully. This re-
quires the advocate to present all favorable evidence, to mitigate un-
favorable evidence by cross-examination and argument, and to ad-
vance the most favorable interpretation of the law.

5. A lawyer has a duty to advise against illegal actions, but also
must maintain confidences shared with him during the course of
the lawyer/client relationship. The lawyer/client privilege permits
clients to keep confidential matters discussed by or with their law-
yers. This privilege can be waived by the client; for instance, he may
subsequently disclose lawyer/client communications to a third party.
Also, because the lawyer/client privilege depends on confidential
communications, it does not extend to statements made in the pres-
ence of, or letters sent to, persons in addition to the lawyer and
client.

6. A lawyer should not disclose adverse evidence except as re-
quired by the rules of procedure, including the rules governing pre-
trial discovery. In deference to the court, however, the advocate
must not present evidence that he knows to be false, for example,
testimony of a witness he knows to be lying. The advocate has au-
thority to refuse to offer evidence that he believes is false, even if the
client wishes such evidence to be introduced. The advocate must
advise the court of authoritative legal sources of which the court is
unaware. Finally, the lawyer is obliged to be truthful in all state-
ments made to the court of his own knowledge. For example, a law-
yer may not seek a delay of proceedings based on a false statement
that he has been called away by an emergency.

7. As a professional, the lawyer cannot always be expected to do
the client's bidding; the lawyer may believe that the client's interest
would best be served by another course of action. But occasionally
lawyer/client differences stem from what the lawyer perceives to be
his professional, ethical obligations. Whenever differences arise,
frank discussions are usually necessary and may, in fact, resolve the
differences.

27



8. In practice, these ethical responsibilities are often imperfectly
fulfilled. The adversary system subjects the advocates to great incen-
tives to ignore the duty to the court in favor of the interest of the
client. Perhaps the most sensitive problem arises in the preparation
of testimony, including the client's own testimony. The advocate is
permitted to consult confidentially with the client and other favora-
ble witnesses concerning their anticipated testimony in discovery
and at trial. In such conversations, the lawyer is not permitted to
advise the witness of the testimony to be given, for that would con-
stitute fabrication of evidence.

9. The conduct of the advocates in the adversary system is also
governed by the rules of court procedure. Among these controls is
the procedural rule that any communication by an advocate to the
court must be disclosed to all opposing parties. For example, when
a written pretrial motion is filed with the court, the procedural rules
require that a full copy must be provided to opposing parties. The
same principle applies to oral presentations to the court.

10. Another procedural control is the pretrial discovery proce-
dure. Although an advocate may conduct unilateral discussions
with prospective witnesses, opposing parties may depose those wit-
nesses before trial. A deposition consists of questioning under oath
that is recorded verbatim, which may be pursued aggressively and
in detail. The witness's responses may later be used in cross-
examination at trial.

7.3. LEXIS
@ somewhat - oTyacTH, 4O HEKOTOPOH CTEIIEeHH, CAETKA
essentials - CylIIHOCTB; CyTh; TA@BHOE; OCHOBHBIE dA€MEH-
TBI
throughout - moBcroAy; Ha BCceM IMPOTIAKEHUUN
obtained - moAy4deHHBIH
supervising — pyKOBOAAIINM, BbIIIECTOSIIIAMN
subordinate — mogYMHEHHBIN, HU>KECTOSIIIIHUHI
mitigate - ocAabAATE; CMATYATE TIOCAECTBUSI
unfavorable - HeOAQTOITPUSTHBIN, OTPUIATEABHBIH
waive - oTKa3aThbCs OT ITpaBa
communication - ooMeH nH(pOopMaLHel, nepegada (1 IIpUeM) UH-
dopmaruy; ob1eHue; KOHTAKT(bI)
adverse - HEOAQTOIIPUSITHBIHN, HEKeAQTEABHbBIN, BPEeHBIH, IIPOTUBO-
peyalumi uHTepecam
pretrial discovery - mpegocTaBAeHUE CyQy PE3YABTATOB IIpeABaPU-
TEABHOTO paCCAeOBaHUS
deference — yBaxkeHue, MOYTUTEABHOE OTHOIIIEHHE
lie — oOMaHBIBaTh, ATATH
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authoritative - opunasbHbBIN, 3aCAYKUBAIOLIUN JOBEPUI

unaware - He 3HAIOIIUMN YEero-A., HEOCBEOMAEHHBIN

delay - 3amep:kka, IprOCTaHOBKA, IPOMEOAEHUE

call away — BbI3BIBaTh, OT3bIBATh

bidding - mpuka3s, npukazaHue, pacopaKeHHe

course of action - o6pa3 gercTBUd, ITAaH OAeUCTBUN, AMHUS ITOBEAEHUS

stem from - Bo3HUKaTh, 00yCAOBAUBATHCH

perceive - BOCOpPHUHUMATh; YyBCTBOBaTh; IOHUMATh

whenever - Korjga 6bI HH, KOT/1a K€

frank discussion - oTKpoBeHHOE 0OCYzKIeHHE, OTKPBITHIH 00MeH
MHEHUSIMHU

imperfectly — HEIOAHOCTBIO, HEAOCTATOYHO

subject to incentive - moaBepraTh UCKYIIEHUIO

sensitive problem - mekoTanBast mpobrema

anticipate - oxXunaTh, IIPEeABUIAETD; KIATh

fabrication - BrIAyMKa; AOXKB, (hasbCUPUKAIINS, TTOAAEAKA,

motion - XomaTalcTBO (B Cyae)

pretrial discovery - mpeacTaBAeHNE CIIMCKa CBUAETEAEH CTOPOHBI 110
cyna

depose - 1) mommpaminBaTh MOA HPUCITON 2) CBUAETEABCTBOBATD, Oa-
BaTh ITHUCbMEHHbIE TTOKAa3aHUS 101 IPUCATOHN

deposition - 1) mUCbMEHHBIE ITOKA3aHUS IO IIPUCITON; CHATHE I10-
Ka3aHWH II0[ IIPUCSITOH 2) mpUobIlleHre K MaTepuasam aeaa 3)
OPUOOIIEHHOE K MaTepruasaM AeAa J0Ka3aTeAbCTBO, IIOKa3aHUe,
3asIBA€HUE

verbatim — creHorpamMmma, CAOBO B CAOBO; CTeHOTpaUieCcKUuil, no-
CAOBHBI

pursue aggressively - IpoBOAUTSE "C IPUCTPACTHEM ', HAIIOPUCTO

7.4. QUESTIONS
1. How is the legal profession regulated in America?
2. What is the purpose of creating a code of professional
ethics in each American state?
3. What areas of professional activity do such codes usually cover?
4. What is the official name of the code of professional ethics
adopted by the ABA?
5. What is a lawyer/client privilege? May any party waive this privi-
lege?
6. What conduct of an advocate may be treated as a fabrication of
evidence?
7. How do the rules of court procedure restrict the activity of advo-
cates?
8. What is the purpose of having a deposition testimony?
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7.5. AGREE OR DISAGREE
m 1. Lawyers in America are regulated primarily by the fed-

eral courts.

2. The law of professional responsibility includes court
procedure norms, the guidelines of professional ethics, and
common law rules.

3. Each state in the USA has its own code of professional ethics
which is to win approval of the ABA.

4. In America the lawyer's responsibilities to his client supersede his
duties to the court.

5. A lawyer should always disclose adverse evidence.

6. The pretrial communications by an advocate to the court need
not be disclosed to the opposing party.

¥ 7.6. SCANNING

¥
I‘g) Client-Lawyer Relationship
an excerpt from the Model Rules of
Professional Conduct ("Ethics 2000"), US

Rule 1.3 Diligence

A lawyer shall act with reasonable diligence and promptness in
representing a client.

Rule 1.3 Diligence - Comment

1) A lawyer should pursue a matter on behalf of a client despite
opposition, obstruction or personal inconvenience to the lawyer, and
take whatever lawful and ethical measures are required to vindicate
a client's cause or endeavor. A lawyer must also act with commit-
ment and dedication to the interests of the client and with zeal in
advocacy upon the client's behalf. A lawyer is not bound, however,
to press for every advantage that might be realized for a client. For
example, a lawyer may have authority to exercise professional dis-
cretion in determining the means by which a matter should be pur-
sued.

2) A lawyer's work load must be controlled so that each matter
can be handled competently.

3) Perhaps the most widely resented shortcoming of legal pro-
fession is procrastination. A client's interests often can be adversely
affected by the passage of time or the change of conditions; in ex-
treme instances, as when a lawyer overlooks a statute of limitations,
the client's legal position may be destroyed. A lawyer's duty to act
with reasonable promptness, however, does not preclude the lawyer
from agreeing to a reasonable request for a postponement that will
not prejudice the lawyer's client.
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4) Unless the relationship is terminated a lawyer should carry
through to conclusion all matters undertaken for a client. If a law-
yer's employment is limited to a specific matter, the relationship
terminates when the matter has been resolved. If a lawyer has
served a client over a substantial period in a variety of matters, the
client sometimes may assume that the lawyer will continue to serve
on a continuing basis unless the lawyer gives notice of withdrawal.
Doubt about whether a client-lawyer relationship still exists should
be clarified by the lawyer, preferably in writing, so that the client
will not mistakenly suppose the lawyer is looking after the client's
affairs when the lawyer has ceased to do so.

S) To prevent neglect of client matters in the event of a sole
practitioner's death or disability, the duty of diligence may require
that each sole practitioner prepare a plan, in conformity with appli-
cable rules, that designates another competent lawyer to review
client files, notify each client of the lawyer's death or disability, and
determine whether there is a need for immediate protective action.

7.7. LEXIS
pursue a matter - BECTH OEAO
obstruction - nmpensaTcTBUe; Iperpaga, 3aTpyaAHEHUE
inconvenience - 6€CITOKOHMCTBO, HEYI0OCTBO
vindicate - 1) moka3pIiBaTh, IOATBEPKAATH 2) OTCTAUBATh, 3AIIUIIATH
endeavor - gelcTBUE, YyCUANE, CTapaHUe, IMOIIbITKA
zeal - pBeHHe, cTrapaHue, ycepaue
press for — mobuBaTbCs, CTPEMUTHCSI, HACTAUBATDH Ha
resent - HErogOBaTh, BO3MYIIIATHCH, OOUXKATHCH 3a
procrastination - oTKaabIBaHHE CO AHS HA A€Hb, OTCPOYKA; IIPOME/I-
A€HUEe
adversely affected - mHapymieHHBIN; OKa3aBIINNICS IO4 OTPULIATEAD-
HBIM, HEOAQTOIPUATHBIM BO3/1eAICTBUEM; 3aTPOHYTHIH
passage of time - TeueHHe BpeMeHU, IPOXOXKIAEHHE CPOKa
overlook - yrycTuTh U3 BULY, HE y4eCThb, IpeHebperaTh
statute of limitations - 3aKoH 00 HCKOBOM JaBHOCTH, 3aKOH O JaBHO-
CTH YTOAOBHOTO ITPECAEI0OBaHUS
destroy - AMIINTE IOPUANYECKON CHUABI, aHHYAUPOBATDb, YHUYTOXKATD
preclude (from) — meuraTp, IPENITCTBOBATD
postponement - oTKAaAbIBaHUE; 3aJ€P3KKa, OTCPOYKA
prejudice - HAHOCUTH yIIePO, IPUYHHATEH BPe[,
terminate - 3aBepuIaTh(csi), KOH4YaTh(Cs)
carry through - foBoaAUTS (IO KOHIIA), 3aBEPIIUTD
matters undertaken for a client - mpuHsaTBEIEe Ha cebs meAaa KAUEHTA
look after - mpucMmaTpuBaTh 3a, IPOSIBAITE 3a00TYy, JOCMATPUBATD
cease - IpekKpalaTh, OCTAaHABAUBATD; IIPUOCTaHABAUBATh
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neglect - ymyIieHue; HEBBIITIOAHEHHE; IPeHeOpeskeHne, HEOPEXKHOCTh
designate - yka3pIBaTh, 0003Ha4YaTh; OIIPEAEAITh

7.8. QUESTIONS
1. Is it an obligation for a lawyer to press for every advan-
tage in behalf of his client?

2. Does the use of offensive tactics constitute part and

parcel of the lawyer's duty to his client?

3. What is procrastination? How is it associated with legal profes-
sion?

4. When does the relationship between a lawyer and his client ter-
minate?

5. Who and how should clarify whether a client-lawyer relationship
still exists?

6 What should the lawyer, working as a sole practitioner, do in or-
der to prevent neglect of his clients' matters in the event of his
death or disability?

7.9. AGREE OR DISAGREE
m 1. The most resented shortcomings of legal profession are

expensiveness of legal services and inaccessibility of law-
yers.
2. Each client has to prepare a plan that designates another person
to notify his or her lawyer of the client's death or disability.
3. Even if a client-lawyer relationship is terminated a lawyer should
accomplish all matters undertaken for a client.

Y/ 7.10. EXERCISE
Ix A legal practitioner has been consulted by a new client who
L Z has been injured in a road traffic accident. The lawyer has
v agreed to act for this client in pursuing compensation on
his behalf for the injuries he received in the accident. This will
involve issuing legal proceedings against the driver responsible
for the accident. Firstly however the lawyer is required to send
the letter to the client confirming his instructions.
Read this letter and translate it, then choose the sentences or
phrases that express the extent of responsibility of A. Lawyer to
his client.

STRINGWOOD & EVANS
18 Bond Street
London
United Kingdom
Tel. No: +44 020 7538 2892
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Mr. N. Tiessen

27 London Road

Kingston Upon Thames
Surrey

KT4 2LT 30 November 2007

Re: Accident on 21st September 2007
Dear Mr. Tiessen,

Further to our meeting yesterday I write to confirm that I will act for
you in pursuing a claim against Mr. Matthew Gluck and his em-
ployer concerning the accident on Friday 21st September 2007. I am
a solicitor within the Litigation Department of this firm and will be
responsible for the day-to-day work on your file. My secretary, Jen-
nifer Henderson, will be assisting me and can be contacted in the
event that I am unavailable at any time you contact this office.

I strive to keep all my clients fully informed and updated concerning
the progress of their cases. If you require any clarification of any
matter or have any queries at any time however please do not hesi-
tate to contact me.

This firm aims to provide an efficient service and I am confident that
we will do so in your case. If however you have any complaints con-
cerning the service being provided that are not resolved to your sa-
tisfaction by me then any such complaint should be addressed to
the senior partner, Mrs. Christine Stringwood.

If your claim is successful, with liability being established on the
balance of probabilities against the Defendants, then you will be en-
titled to damages. On the basis of the evidence you have provided it
is my opinion that your claim has good prospects of success. It may
therefore prove possible to negotiate a settlement with the other par-
ties’ legal representatives.

There are two main types of damages as follows:

1. General Damages — in other words compensation for pain, suffer-
ing and loss of amenity.

2. Special Damages — meaning actual financial losses incurred up to
the date of trial (including for instance loss of earnings etc.).

I will write to you again as soon as there are any further develop-
ments with your case.

Yours sincerely,
A. Lawyer
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oy 7.11. AGREE OR DISAGREE
1. The writer of the letter is declining to act for Nicholas

m Tiessen.

2. The writer is a solicitor within the banking department
of Stringwood & Evans.

3. The firm has a complaints handling procedure.

4. The clients should inform the lawyers concerning the progress of
their cases.

5. Mrs. Christine Stringwood will be assisting the author of the let-
ter and can be contacted if the lawyer is unavailable at any time
the client contacts the office.

6. To succeed in his claim it is necessary for Nicholas Tiessen to
prove liability beyond all reasonable doubt.

7. There is a good chance that Nicholas Tiessen’s claim will be suc-
cessful.

8. General Damages include loss of earnings up to the date of the
trial.

9. General Damages cover actual financial losses incurred up to the
date of trial.

7.12. KEY WORDS

avoidance of conflicts of interest legal representative
client-lawyer relationship offensive tactics

code of professional ethics on behalf of a client
communication to the court pretrial discovery
confidential information pretrial discovery procedure
deposition procrastination

destroy provide service

duties to the court pursue a claim/matter

file a motion supervising/subordinate lawyer
law of professional responsibility  statute of limitations
lawyer/client privilege written pretrial motion

Unit 8. Studying Law

8.1. BEFORE READING learn the following words and
@ phrases which are essential on the topic:
applicant - abutypueHT, IpeTeHIEeHT, COUCKaTEeAD

bachelor degree - creneHs 6akaraBpa (CTeNeHb, ITPHUOO-
peTaemMasi CTyI€HTOM IIOCA€ OCBOEHUS IIporpamMm 0a30BOTO BBIC-
1ero o6pa3oBaHusd, KaK IPaBUAO, IIOCAE TPEX-UYeTbIPEX AET 00y-
4YeHUs B BYy3€)
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call to the Bar - 1) mpegocraBaeHUE ITpaBa aABOKATCKOU ITPAKTUKH;
IIPUCBOEHUE 3BaHUd ObappucTepa 2) HPpUHUMATL B aJBOKATCKOE
COCAOBHE, MIPEOCTABAITE IPAaBO aIBOKATCKON MPaKTUKU, IIPU-
CBOUTDH 3BaHUe bappucrepa

campus - CTYA€HYECKHH (YHUBEPCUTETCKHM) TOPOAOK (KaMILyC);
KOMIIAEKC 3JaHUM U COOPY:KEHUU, B KOTOPBIH BXOOAT yueOHbIE
KopIryca, nAabopaTopuu, 6udANOTEKA, CIIOPT3aA, aAMHUHUCTPA-
THUBHbBIE [TIOMEIIEHUSI, CTYAeHYEeCKUN KAYD, TIOAUKAUHHUKA, 0O0IIIe-
KUTHUS U T.II.

clinical course - nmpakTHUyecKre 3aHSITUSI CTYAEHTOB I10 OKa3aHUIO
IOPUANYECKON ITOMOIIH KAUEHTaM

compulsory subject - o6a3aTeabHbIH yIeOHBIH IPEeAMET

external clinical placement - mpoxoxaeHne MpakKTUKU CTyAeHTaA-
MU-IOPUCTaMU HEIIOCPEACTBEHHO Ha 6a3e KaKoU-Anbo ropummnde-
CKOM (ODUPMBI

full-time - oOyugaronuiica B peskuMe IIOAHOTO OHS (0 CTyIeHTe, KOTO-
PRI o0y4daeTcd 1o cTaHAapPTHOMY I'padUuKy U 00s13aH 3a oIrpeae-
A€HHBIN IIePUOo/ IIOCETUTH CTAaHAAPTHOE KOAMYECTBO 3aHITUH)

LLB = Bachelor of Law - 6akasaBp ropuaudecKux HayK (IiepBasi CTYy-
II€Hb BBICIIIEro 00pa3oBaHuUs B 00AaCTH IIpaBa)

LLM = Master of Law - Mmaructp ropuandecKux HayK (BTopas cTe-
IIeHb BBICIIEro o0pa3oBaHus B 00AaCTH IIpaBa)

master's degree - crenneHb MarucTpa (CTeneHb, IPOMEXKyTOYHad
Mexxay 6akaaaBpoOM M JOKTOPOM, IPUCBAUBaETCHd ITocAe 1-2 aeT
y4ebbI B MarucTpartype)

moot court = mock trial - UHCIIEeHUPOBaHHBIN CyAeOHBIHN ITpoIleCe,
y4eOHBIH CyZIeOHBIH ITPOIIECC (B IOPUIUYECKOH IIIKOAE, IITKOAE aJl-
BOKAaTOB)

on-site clinic - okazaHue cTyIeHTaMU IOPUANYIECKOM ITOMOIITU KAH-
eHTaM Ha 6a3e By3a (Kak popMa MPOXOKIAEHUS MPaAKTUKH)

optional subject - dpakyrpTaTUBHBIN YIEOHBIH IPEAMET; IIPEIOCTAB-
ASIEMBIHF Ha BBIOOD, BRIOUMPAEMBIH 10 JKEAQHUIO; SAEKTUBHBIN, pe-
KOMEHIYEMBIH, HO He 00d3aTeAbHBIN IpeaMeT

part-time - oOyuaronuiicss B peskuMe HETIOAHOTO [THS [BeuepHee UAU
3a049HOe 00y4ueHuUe| (0 CTyZmeHTe, KOTOPBIM 0O0ydaeTcs 110 TAaKOMY
rpadUKy, 4TO 3a ONPENEACHHBIN IEPUO ITOCEIaeT MEeHBIIIE 3a-
HATHH, Y4eM CTYZIEHT Ha CTaHOapTHOM (ITOAHOM) rpaduke; oObId-
HO PeYb UZIET O CTYAEHTaX, COBMEIIAIOIINX O0yUYeHHe C PpaboToMH)

postgraduate - kaHgUOAT Ha TOAy4YeHUE YYE€HON CTEIIEHU BBIIIIE
cTerneHu 6aKasaBpa, CTYAEHT MaruCTpPaTyphbl; CTYIEHT, y3Ke
UMEIONINM CTeneHb OakasaBpa, HO MIPOJ0AKAIOIINY obyyeHue B
VHUBEPCHUTETE IAS TIOAYyYEeHUsI 0oAee BBICOKOM CTEIIeHU

pupilage = apprenticeship = vocational training - ydueHHU4eCTBO, CPOK
y4eHUSs, [IePUO O0ydYeHUs (IPOoIlecC O0yUIeHUs Ha ITPaKTHKE, IIPU
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KOTOPOM YYEHHK paboTaeT B T€YEHHUE OIPEeAeACHHOIO BpeMEeHH
O0OBIYHO 3a 0COOYIO IAATY, OTOBOPEHHYIO B YYEHUYECKOM JOTOBO-
P€ MAU yCTAHOBACHHYIO TPYZOBBIM 3aKOHOAATEABCTBOM)
tuition - 1) oOyuenue 2) neaTeAbHOCTDb, (PYHKIIUU YIUTEAS, YIUTEAD-
CcTBO 3) 1AaTa 3a o0y4eHHe B YHUBEPCUTETE UAU KOAAEIIKE
undergraduate - cTygeHT YHUBEpPCUTETA UAU KOAAEIXKA, KaHAUAAT
Ha I[OAyYeHHe yYE€HOM cTereHu bakasaBpa

% 8.2. SCANNING

I‘*g Studying Law in the UK

1. In the UK, a legal education usually begins with the
completion of a bachelor degree in law, known as an LLB, which
usually takes three years. However, many students graduate in a
non-law subject and then undertake a one year conversion course
known as a postgraduate Diploma in Law or GDL.

2. A person wishing to become a solicitor must complete three
stages: the first stage involves gaining a law degree; the second
stage requires passing a one-year full-time (or two years part-time)
Legal Practice Course (LPC); and the final stage entails working for
two years as a trainee solicitor with a firm of solicitors or in the legal
department of a local authority or large company. At this stage, a
trainee solicitor is paid a salary.

3. The Legal Practice Course can be taken in many different
formats including full-time and part-time; fees range from £5,000-
£10,000. A significant proportion of students have their fees and
some living expenses paid for by future employers under a training
contract.

4. Course content:

» Skills comprise advocacy, interviewing and advising, writing,
drafting and research, accounting, taxation, trusts and tax plan-
ning.

 Compulsory 'core' subjects are taught in the first (and long-
est) part of the course; they are generally Criminal Law, Business
Law, Property Law and Civil Litigation, European Community Law,
Human Rights Law.

* Optional 'elective’ subjects, taught in the shorter second half
of the course, are: further Criminal Law, further Personal Injury,
Family Law, Employment Law, further Probate and Private Client,
Commercial Law, Welfare Law and Commercial Property Law.

5. Intending barristers also need a qualifying law degree in order
to apply to join one of the Inns of Court to study for the Bar Voca-
tional Course, or BVC. It's also mandatory for students to keep
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terms, which means dining at their Inn a fixed number of times, be-
fore they can be called to the Bar, that is, qualify as a barrister.

6. Then the new barrister faces intense competition to obtain a
funded pupillage in chambers for twelve months in order to get prac-
tical training. All applicants are advised first to do a mini-pupillage
or one or two weeks to get some insight into what being a pupil is
like. Pupillage is divided into two parts - a non-practising six months
when pupils shadow their pupil master, an experienced barrister, by
observing professional activities, and the second, practising six
months when pupils, with their supervisor's permission, can under-
take to supply legal services and exercise rights of audience, in other
words, speak in court.

7. To gain a Full Qualification Certificate pupils must learn the
rules of conduct and etiquette at the Bar, learn to prepare and
present a case competently, learn to draft pleadings and opinions,
have advocacy training, and pass a forensic accountancy course
which covers the use of financial information in litigation. If success-
ful at the end of the twelve months, the qualified barrister applies for
a tenancy in chambers.

8. When a junior barrister has practised at the Bar for 10 to 15
years, it's possible to apply to become a senior barrister, or Queen's
Counsel (QC), whose work concentrates on court appearances, advo-
cacy, and opinions.

8.3. LEXIS
conversion course — KypcC IIE€PENOoAT0OTOBKY, IIEPEX0THON
KypcC o0ydeHUs
gaining - TIoAydeHue, IIpuodpeTeHue
trainee solicitor - coaucuTop-craxkép, MpakKTUKaHT
skills - HaBBIKH; yMeHUE; TPAKTUYECKUHN OIBIT
welfare law - 3aKOHOIATEABCTBO O COIITMAABLHOM OOECIIEYEHUH
intending — xkeaarolyi craTh, HaMepPEBAIOIIUNCA
keep terms - moceniaTh 3aHATUA
dining — cucrema y4eOHBIX 3aHATHH B HEOOpPMaABHOM 0OCTaHOBKE,
TakK Ha3bIBa€MbIE "3aHATHUS B CTOAOBOM"
funded pupillage — omaayeHHBIN Kypc yuyeHHU4YeCcTBa
shadow — HemrpecTaHHO cAemOBATH 32, HEIIPEPHIBHO HAOAIOIATH
forensic accountancy course — Kypc IIpaBoBo#l OyXraATepCcKoOi oT4eT-
HOCTH
tenancy - 4YA€HCTBO
junior barrister - 6appucTep HUKE paHTa KOPOAEBCKOT0O aBoKaTa
court appearances — BbICTYIIA€HHUS B CyZl€ [IEPBOY MHCTAHIIUHU
opinions - 3KCHEPTHU3A
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8.4. QUESTIONS
1. How many years does an LLB course last?
2. May graduates in non-law subjects enter a law school?

3. What three stages is it necessary to complete in order to
become a solicitor?
4. How long is a full-time LPC?
5. What subjects are compulsory for future solicitors?
6. What does the Bar Vocational Course include?
7. What is the purpose of a mini-pupillage?
8. What are the two parts of pupillage?
9. Are the skills acquired by solicitors and barristers the same?
10. What are the requirements for becoming a QC?

o 8.5. AGREE OR DISAGREE
m 1. If a person in Great Britain has received a bachelor de-
gree in law he is either a solicitor or barrister.
2. Trainee solicitors must pay for apprenticeship.
3. The LPC should be taken only in a full-time format.
4. Optional subjects are mastered by future solicitors in the first
half of the Legal Practice Course.
5. The Bar Vocational Course is mandatory for all law students.

M 8.6. SCANNING

I‘*E Studying Law in the USA

1. Acceptance into US Law Schools. In the United
States, in common with the UK, the formal study of law is only avail-
able at the postgraduate level. To attend an American law school, a
student must already hold an undergraduate degree.

2. Law schools do not require that applicants take an undergra-
duate degree in a particular subject or to have completed specific
courses. However, there are certain skills and areas of knowledge
that the law school candidate should seek to develop. Necessary
skills include critical thinking, problem solving, analytical reading,
oral and written communication and general research skills.

3. Prospective law school candidates should also seek to gain a
basic understanding in certain subjects. These areas include Ameri-
can history; political theory and the American political system; eth-
ics and theories of justice (found in philosophy and religion
courses); micro-economic theory; basic maths and accounting skills;
human behaviour and social interaction (found in psychology and so-
ciology courses) and an awareness of international issues.
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4. Types of Law Degrees. The law degrees offered by American
law schools in order of seniority are the professional Juris Doctor
(JD) degree, the master’s degree in law (LLM), and the Doctor of Ju-
ridical Science (SJD or JSD).

S. Structure of the Juris Doctor Programme. The first year is
quite structured with compulsory courses such as civil procedure,
constitutional law, contracts, criminal law and procedure, property
law and torts. The first year may also include moot court exercises
in which students argue cases against one another.

6. During the second and third year, courses may include evi-
dence, civil litigation, taxation, wills and trusts, administrative, cor-
porate, commercial, family, environmental or international law.

7. Opportunities for gaining professional skills are available af-
ter the first year through a clinical course, which allows for actual or
simulated work with clients. These opportunities vary among law
schools but usually take the form of an actual on-site clinic dealing
with minor cases or an external clinical placement with a real law
firm.

8. Expenses. The cost of applying to each law school in America
can range between $25 and $100. Tuition for law school can range
from $5,000 up to $25,000 per academic year. These figures do not
include living expenses. The average living cost is about $9,000 for
those residing on campus and more then $12,000 for those living off
campus.

8.7. LEXIS
@ in common with - kak u; mogo0HO TOMy, Kak
research skills — HaBbIKM TOMCKa MHPOpPMAITUU
human behaviour - moBengeHue U ODIIIEHUE YEAOBEKA
social interaction - colmaAsbHOE B3aUMOIEHCTBUE
awareness of international issues - HoHUMaHUe MeXAYHAPOAHBIX
npobaem
in order of seniority - B mopsake CTaplUINHCTBA
Juris Doctor - mokTop npaBa (riepBasi cTerneHb B 00AaCTH I1paBa,
pUpPaBHUBAETCS K CTEIIEHH '0aKaraBp IOPUANIYECKUX HAYK')
Doctor of Juridical Science - JOKTOp IOpuANYECKHUX HAYK
be quite structured with — mouT MOAHOCTBHIO COCTOATH U3
actual - ge¥icTBUTEABHBIN, (PAKTUYECKH CYILIECTBYIOIINH, (paKTHUUIe-
CKUU
simulated - uMHUTHPOBaHHBIN, UCKYCCTBEHHBIN, YCAOBHBIN

ask about the text above. Be ready to interview the stu-

8.8. PREPARE a list of five-seven questions of your own to
g dents in your group.
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8.9. AGREE OR DISAGREE
m 1. The Juris Doctor degree is an equivalent to the Doctor

of Juridical Science.
2. The first year of the Juris Doctor Programme is struc-
tured mostly with elective courses.

3. The clinical course usually involves an actual on-site clinic.

4. Tuition for law school includes living expenses.

5. As a rule living in campus is cheaper than living off campus.

M 8.10. SCANNING

r& Emory Law School

1. The Emory law school, situated in the state capital of
Georgia, Atlanta, USA, has identified several major goals of the first-
year program, including:

a) development of analytical skills and ability to read and un-

derstand cases and statutory materials;

b) practice in oral skills and argument,

c) introduction to legal research and drafting; and

d) basic substantive law coverage as the foundation for upper-

level courses.

2. Small sections and individual attention are features of first-
year instruction at Emory. Each first-year student takes the re-
search, writing and appellate advocacy course from a practicing at-
torney in a section of no more than ten students and substantive
courses (civil procedure, criminal law, contracts or torts) in a section
of approximately thirty students. This makes Emory distinctive
among many other law schools, which frequently have class sizes of
one hundred or more.

3. Instruction is based primarily on the case method, with an
emphasis on developing analytical thinking. The first-year courses,
when mastered together, acquaint students with how the law devel-
ops through judicial decision and the interpretation of statutes.
These courses furnish the foundation on which students build a
sound legal education.

4. Structure of the First-Year Course:

(i) Fall Semester. Total: 15 hours of credit
Civil Procedure I. 3 hours. Emphasis on the allocation of judicial

power between state and federal judiciaries, with particular at-

tention given to the jurisdiction and venue of federal district
courts and the law applied in federal courts; and arbitration as
an alternative method of dispute resolution.
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Contracts. 4 hours. A study of the basic principles governing the
formation, performance, enforcement, and imposition of con-
tractual obligations, and the role of these principles in the or-
dering processes of society.

Criminal Law. 3 hours. A study of common and statutory criminal
law, including origin and purpose; classification of crimes; ele-
ments of criminal liability and the development of the law res-
pecting specific crimes.

Research, Writing and Appellate Advocacy. 1 hour. An introduction
to law and sources of law, legal bibliography and research
techniques and strategies, the analysis of problems in legal
terms, the writing of an office memorandum of law and an appel-
late brief, and the presentation of a case in appellate oral argu-
ment.

Torts. 4 hours. A study of compensation for personal and property
damages growing out of negligence, intent, or strict liability,
with special attention given to nuisance, misrepresentation, de-
famation, and privacy.

(ii) Spring Semester. Total: 16 hours of credit

Business Associations. 4 hours. A study of the basic concepts in
agency and partnership, including an introduction to modern
corporation law. Fundamental duties and allocations of power
between shareholders, directors, and officers are examined.

Civil Procedure II. 3 hours. An examination of the trial and appel-
late procedure in civil cases, including the formulation and de-
fense of claims (pleading), aids and alternatives to trial (discov-
ery and pretrial motions); the trial, with emphasis on the right,
function, and control of jury trials; and the review of the disposi-
tion of litigation (post-trial motions and appellate review).

Constitutional Law I. 4 hours. An introductory study of the United
States Constitution, including judicial review, the powers of
Congress, the powers of the president, and the interrelationship
of state and national governments; an introduction to individ-
ual rights.

Research, Writing and Appellate Advocacy (Second Part) 1 addition-
al hour.

Property. 4 hours. An introduction to alternative theories of prop-
erty rights, the division of property rights over time (common
law estates, landlord-tenant law), concurrent ownership, private
land use controls (easements, covenants), and public land use
controls (eminent domain, zoning).

5. Structure of the Second and Third-Year Courses. With few
exceptions, all courses are elective after the first year. Three re-
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quired courses which all students must successfully complete are
the following:

Evidence. 4 hours. A general consideration of the rules of evidence,
including relevancy, the hearsay rule, witnesses, presumptions
and burdens, writings, scientific and demonstrative evidence,
judicial notice, and privilege, including the constitutional privi-
leges.

Legal Profession. 3 hours. A study of the law that governs the con-
duct of the lawyer in our society. It emphasizes the various roles
of the lawyer in the different legal processes: legislative, judicial,
administrative, and private.

Trial Techniques. 2 hours. An intensive instruction in every aspect
of trial advocacy. Includes practical experience in trying cases,
examining witnesses, introducing evidence, and dealing with
objections in jury and non-jury trials. Trial experience is sup-
plemented by textbook, lectures, and discussions.

6. In addition, prior to graduation every student must fulfill the
writing requirement. This requirement may be satisfied by suc-
cessfully completing a seminar or a directed research project (2
hours) approved by a faculty member and the associate dean for
academic affairs.

7. All courses described as seminars, workshops, or clinical
placements are limited-enrollment courses. In addition, some second-
and third-year courses offered during the academic year are subject
to enrollment limitations.

8. Seminars covering a variety of subjects are offered each
semester in the law school. Each seminar is worth two credit
hours. The following are the examples of such seminars: Compara-
tive Constitutional Law, Constitution and Foreign Relations, Corpo-
rate Civil and Criminal Liability, Criminal Procedure: Individual Liber-
ty and Institutional Authority, Employment Discrimination, Interna-
tional Criminal Procedure, The Jury System, Law and Literature,
Products Liability, Real Estate Loan Restructuring, Sentencing
Reform, Topics in Comparative and Historical Criminal Procedures.

9. Field Placements provide a link between the classroom and
the legal profession under the supervision of practicing attorneys.
Field placements for second- and third-year students are available
with a wide variety of federal agencies, with public interest organiza-
tions, and judges. Third-year students may also take litigation
placements.

10. All field placements emphasize practical skills and expose
students to various aspects of the practice of law. Students are li-
mited to one placement per semester. They may interview clients,
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negotiate agreements, present cases, conduct legal research and
generally participate in the work of the particular office. Through
these field experiences, students can begin to sense their own oppor-
tunities and responsibilities within the legal profession. All field
placements require a minimum of 110 hours of work per semester
for two hours of credit.

8.11. LEXIS
cases and statutory materials - cymeOGHbIEe peleHus 110
[eAy (IIpeleneHTh]) U IPpeayCMOTPEHHAd 3aKOHOM OOKY-
MeHTAalIusI
oral skills and argument - ymeHHe BBICTyIaTh B CYA€ C U3A0KEHHUEM
JOBOOB (CTOPOHBI IO [EAY)
basic substantive law coverage — nepBoHaYasbHOE€ 03HAKOMAEHHE C
MaTepHuaAbHBIMU HOPMaMU OTpPacAed ImpaBa
section — rpymnmna, 3B€HO, CEKIIHSI
research, writing and appellate advocacy — cOop mO0Ka3aTeAbCTB,
opopMAEHUE NOKYMEHTAIIUU U OTCTaUBaHUE [eAa B CyLe
case method - meTon obydeHHsa Ha IpUMepax CAydaeB U3 MPaAKTUKHU
master — oBAQIeTh, yCBauBaTh
sound — IPOYHKBIHA, OCHOBATEABHBIN, ITIOAHOILIEHHBIH
fall semester — oceHHUM cemecTp
hour of credit — 3aueTHbI# 6aaA (0 IPOXOKIAEHUU Kypca B yIeOHOM
3aBe/IeHUH)
ordering process - IIpUBeIEHUE B MOPAIOK, ITPOIIECC YIIOPSIA0YNBAHUS
office memorandum of law - cay>keOHas opuaUYecKas 3aruckKa
appellate brief - 3anmucka mo meay, npeacraBaseMas aiBOKaTOM B
ATIeAAIITMOHHBIN Cy [
allocations of power - pacnpeneaseHrie TOAHOMOYUH
aids — mocobud, TOMOIIb
discovery and pretrial motions - mpeacTraBAeHHE NOKYMEHTOB CYyAy U
xXomaTalicTBa Ha NpeaBapUTEABHOM cTaquu no cynebHoro 3ace-
JaHUI
disposition of litigation — geficTBUS IO OCYIIECTBACHHUIO PENIIEHUS 10
IrpaskJaHCKOMY CyZeOHOMY CIIOPY
judicial review - rpaBo CcyzieOHOH BAACTU IlepecMaTPUBATh U OTMEHSTh
IIOCTAHOBAEHUYA 3aKOHOJATEALHOM U UCIIOAHUTEALHOM BAaCTeM
easement - CEpPBUTYT
eminent domain - mpaBo rocygapcrBa Ha IPUHYAUTEABHOE OTYYXK-
JeHNe YaCTHOU COOCTBEHHOCTH
elective - 1o BrIOOPY; pEKOMEHAYEMBIH, HO HE 00g93aTeAbHBIH
relevancy — 000CHOBaHHOCTB, OTHOCUMOCTH (K ZIEAY)
hearsay rule - mpuHIUII HEAOIIYCTUMOCTHU ITIOKa3aHUHN C Yy>KHUX CAOB
judicial notice - mpu3HaHMe cyaoM pakTa 00IIEeN3BECTHHIM
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prior to — paHsblile, IpexKae, 40 TOTO KaK

writing requirement — TpeOOBaHUS IO HAITUCAHUIO ITUCbMEHHBIX PabOT

directed research project — perieH3upyemast Hay4qHO-
HccaeoBaTeAbcKasi pabora

faculty member - mpenogaBaTeAb BbICIIIETO YIeOHOTO 3aBeAeHUS,
4yAeH Kadeapbl

associate dean for academic affairs — 3amectuTeas AekaHa paKyAb-
TeTa 1o ydeOHo# pabote

workshop - mpakTukym

clinical placement — mpoxoxxaeHre I0PUAUIECKON ITPaKTUKU (B pe-
aAbHBIX YCAOBULIX)

limited-enrollment — ¢ orpaHUYeHHBIM KOAUYECTBOM KaHAUIATOB

comparative — COTIocTaBUTEABHbBIH, CDABHUTEABHBIHN

products liability - oTBETCTBEHHOCTE 32 KQU€CTBO BBIIIYCKAEMOM IIPO-
AYKITH

€XpPOSe — paCKphIBaTh, ITIOJACTABAATH

field experience - mpou3BOACTBEHHAS IIpaKTHKa

8.12. QUESTIONS
1. What students' activities are evaluated with credits?
2. What are the major goals of the first-year courses at the

Emory law school?

3. What makes the Emory law school different from many other law
schools in America?

4. Which first-year courses get higher credits?

5. What courses are mandatory for all students after the first year?

6. How many credit hours is each seminar worth?

7. Where are field placements made available to second- and third-
year students?

8. How many credit hours are field placements worth per semester?

e 8.13. AGREE OR DISAGREE
m 1. First-year students take the research, writing and ap-
pellate advocacy courses in sections of no more than
twenty students and substantive courses in sections of
about thirty students.
2. Case method as a form of instruction may also be used by faculty
members.
3. In order to complete a first-year course a student should get no
less than 31 hours of credit.
4. Emphasis of the first-year course "Constitutional Law" is on the
allocation of judicial power between state and federal judiciaries.
5. Arbitration as an alternative method of dispute resolution is dis-
cussed in studies of Business Associations.
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6. Research, Writing and Appellate Advocacy is focused on the in-
troduction to law and sources of law, legal bibliography and
research techniques.

7. After the first year all courses at the Emory law school are elec-
tive.

8. Seminars and clinical placements are limited-enrollment courses.

Y/ 8.14. EXERCISE. Diana Williams is a lawyer. Today she is
I going to visit a school in her town to talk to the students
L “ about a career in law. Here are some of Diana's notes for

v her talk about the two separate professions that exist in

England, solicitors and barristers.
Fill in the gaps in the text with the correct word from the box
below.

partner qualify partnerships judge fixed salary court
client solicitor attorney audience associate claims

In England we have two different types of lawyer. One is known
as a (a) ___ and the other is a barrister. Both are called 'lawyers'.
This can be a little confusing because in the USA every lawyer is
usually known as an (b) ___. An English law student has to decide
at sometime during their university studies which type of lawyer
they would like to become when they finally (c) ___ as a lawyer.

Most English law students decide to become a solicitor. These
are the lawyers that a (d) ___, the person who pays for the services
of a lawyer, will usually meet first. Often the solicitor can help the
client without the need for a barrister.

Most solicitors work in small private businesses, known as (e)
___, in what are called 'High Street firms'. This phrase 'High Street
firm' refers to a typical, small group of solicitors working together in
the type of offices that you can find on the major streets of any Eng-
lish town or city.

A young lawyer will usually work first as an (f) ___ of the firm
and gain some experience while being paid a (g) ___ before being of-
fered the opportunity to become a (h) ___. A typical High Street soli-
citor usually specialises in a particular area of law, such as family,
employment or commercial law. Many people believe that solicitors

cannot act for their clients in (i) ___ but this is untrue. Thousands
of solicitors appear in court every day, especially in the County
Courts where most (j) ___ are filed.

The second type of lawyer found in England is known as a bar-
rister. Barristers are usually specialists in a very particular area of
law. They give advice and opinions to solicitors and their clients.
Barristers have the right of (k) ___ (the right to be heard by a judge)
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in all of the courts in the land. Barristers often share offices, known
by the traditional name of chambers, although they all work alone
as individuals because they are forbidden to work as partners. After
several years of experience, members of either profession may apply
to preside over cases and sit as a () ___. Within the English legal
system a law student cannot take an exam to be a judge but has to
wait to be appointed after some years of experience as a lawyer.

Y/ 8.15. EXERCISE
o Read the text below and think of the word that best fits
<

each space. Use only one word in each space.

v

advocate insolvency chambers damages drafting
employed academic study of law partnerships
pleading proceedings qualify

Life as a barrister is prestigious but it can also be extremely
stressful. Julia de Burca is a barrister in London. The first difficulty
Julia had was to (a) ___ as a barrister at all. Only 500 or so law
students manage to pass the Bar Vocational Course in England and
Wales every year. In an average year approximately 1,500 students
begin the course, so many do not make it.

The Bar Vocational Course is described as a bridge between the
(b) ___ and having to actually practice law in the real world. Julia
passed the course three years ago.

In a typical day Julia leaves her flat at 7.30 am and arrives at
(c) __, the special name for a barrister's office, at 8.30 am. Julia
shares a building with 14 other barristers. However, they are not
partners. Barristers are allowed to share office accommodation but
they are not allowed to form (d) ___. Every barrister is self-(e) ___

If she is representing a client that day Julia travels directly to
court. Speaking on behalf of a client in court is called (f) ___ a case.
As a barrister, Julia has the right of audience in court at every lev-
el. She is a confident (g) ___, which means that she is skilled at
speaking in court. Julia is very successful in court, as she loves
public speaking. She is also required to do a lot of research and a
lot of (h) ___, which means writing legal documents. On days when
Julia is not in court she spends her time preparing cases and writ-
ing opinions. She usually leaves work at around 7.30 pm, taking
any work that is not finished with her. Julia often works long hours
over the weekend.

Julia is a specialist in (i) ___ , so she advises clients who owe
money but for some reason they cannot pay. All of Julia's clients
are companies. When a company has financial problems, Julia will
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advise the company if it can legally continue trading. She some-
times has to defend clients in court when legal (j) ___ have been is-
sued against them. If her client loses the case and the judge awards
(k) ___ to the claimant then Julia will advise her client on what to
do next.

8.16. KEY WORDS

Bar Vocational Course limited enrollment
call to the Bar LLB

case method LLM

clinical placement moot court
compulsory subject optional/elective subject
faculty member postgraduate
fall/spring semester pupilage

hour of credit trainee solicitor

JD tuition

JSD undergraduate degree
Legal Practice Course workshop

Unit 9. Job Seeking

9.1. BEFORE READING learn the following words and
phrases which are essential on the topic:
apply for the job - nogaBaThs 3asgBaeHUEe 0 IpuéMe Ha pa-
60Ty, ydacTBOBaTh B KOHKYPCE Ha BaAKQHTHOE MECTO
award - 1) npemus, Harpaaa, Ipus3, IMOOLIPEHUE
contribution - An4HEBIN BKAQZ, conqetcTBUE, yIacTUe, COTPYAHUYECTBO
cover letter = covering letter = letter of representation - conpoBoau-
TE€ABHOE ITHCHMO
credential - 1) arrecrar, qfunaom o6 o6pazoBaHNH, 2) rpaMoTa, yIA0-
cToBep4droniad nHopMaliusg 3) peKOMeHAATEABHOE ITUCHMO
Curriculum Vitae (CV) - npodeccronaabHass 6uorpadus (B mep. ¢
AaT. "IIyTh XKU3HU"; KPpaTKOEe OITHCaHUe 00pa3oBaHuUsl, mpodec-
CHOHAABHOTO OTIbITA U JOCTUXKEHHM, KOTOPOE COCTABASIETCS IIPU
yCTpPOMCTBe Ha paboTy, momade JOKYMEHTOB Ha y4acTHE B Ka-
KOM-A. KOHKYypCeE U T. 1.)
educational attainment - ypoBeHnns o6pazoBaHus; o6pa3zoBaTeAbHAST
[IOATOTOBKA
educational qualification - oOpazoBaTeabHBIN cepTUdHUKAT; KBa-
AudUKallys, oaTBepKaaeMasi JOKYMEHTOM O TIOAYIEHHOM 00-
pas3oBaHUU
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grade point average (GPA) - cpenuuii 6asa Kak XapaKTepUCTHUKA
yCIE€BaeMOCTH YYaIllUXCs, olpeaeAseMas IIyTeM OeA€HUS CYMMBbI
OLIEHOYHBIX 0aaroB [honor points] Ha KOAMYECTBO 3aTpadyeHHBIX
3a4deTHBIX YacoB [credit hour|. O0pruHO OyKBeHHOE 0003HaUYeHUE
OLIEHKU COOTBETCTBYET OIIPENeA€HHOMY YHCAY 6AaAAOB, HAIIPUMED
[A] = 4 6aanawm, [B] = 3 6aaram, [C] = 2 basrsaMm; TakuM 06pa3oM
pU ABYX OlleHKax [A] u ogHo# [B] cpemHuit 6aaa ygaierocs: pa-
BeH (4+4+3):3 = 3,7. YuuTsIBaeTCd IIpU IPUEME B YHUBEPCUTET
WAU KOAAEIK

hire - 1) TpyznoBoii HaeM, HaeM TpyZa (JOTOBOP O IPUHSTUU HA
CAY3KOYy OAS BBITIOAHEHUS KaKOU-A. paboThl Ha OIpeNeA€HHBIX yC-
AOBUSX) 2) HAHUMATD, IPEOOCTaBAITE PaboTy, IpUTrAaIlIaTh Ha
paborty

job interview - cobecenoBaHmte [MHTEPBBIO| IIPU ITpueMe Ha paboTy

recruiter - BepOOBIIIMK, CIIEITMAAUCT 110 II0AO0PY IIEepPcoHasa, PEKPY-
Tep, areHT 10 HaliMy KaJIpPOB; AHUIIO AN (PUPMA, OCYILIECTBASIO-
IITMe ITOA00P CIIEITHAAMCTOB II0 3a/JaHHBIM paboTomaTeAeM KPH-
TEePUIM

reference - 1) pekomeHgalusa, oT3bIB, pPEKOMEHIATEABHOE ITHCHMO 2)
AUWIIO0, AIOIlee PEKOMEHIAIINIO, IIOPYYUTEAD

resume - KpaTkas aBrobuorpadusd, pesrome, buorpadpudeckas
cIpaBKa (IIpeaoCTaBASIeTCS IIPETEHAEHTOM Ha JOAXKHOCTD, IIPU
OAYYEHHUH I'PaHTa UAU IOCTYIACHHH B yueOHOe 3aBe/ICHUE;
OOBIYHO MHIIIETCS B 00PaATHO-XPOHOAOTHYECKOM IOPAIKE)

M 9.2. SCANNING

I‘*g Resume Writing: General Information

1. Resume is a vital part of the employment process. Al-
though a resume should give a lot of information about you, it is ne-
cessary to determine the most important facts about you (your main
selling points) and then to select and order those facts in a way that
will impress your reader. Here are some general guidelines:

o remember that the primary aim is to rouse the employer's in-
terest, not to provide a biography;

o the very first thing that a reader should see on your resume is
your contact information; this includes your name, address, tele-
phone number;

o then, outline your work and educational experience;

o make the information action-oriented and stress accomplish-
ment; instead of listing your duties for each job, tell what you have
achieved; rather than say that your "duties were to supervise cus-
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tomer accounts and keep the books", say that you "supervised the
customer accounts and kept the books";

o in addition, list honors and awards such as grants, scholar-
ships, or other forms of special recognition; be sure to include the
name of the honor, the granting institution, the date granted, and (if
appropriate) a description of the activity;

o list any relevant technical skills you have; the section on
technical skills usually includes hardware, software, and applica-
tions expertise;

o represent enough information about you for the employer to
feel that you are worth interviewing

o match your skills and experience to the needs of the organiza-
tion;

o stress what sets you apart from the crowd,;

o be honest; a small lie in resume is enough to wipe out the
employer's trust in you, even if it is discovered well after you have
the job; decency is an attribute never worth sacrificing; this advice
does not mean that you should write about all your faults and draw
attention to errors; but you should not misinform the reader.

3. Here is a list of the most common resume formats:

(i Chronological format. It contains work experience (history)
in reverse time sequence (i.e. starting from the most recent one and
going back in time). The focus is on time, job continuity, professional
growth and advancement, results.

(i) Functional format. It contains work experience and abilities
grouped by certain spheres or areas. The focus is on what you did,
not when or where.

(iii) Creative or Alternative format. It is good for people of arts
and crafts or for people without much experience. For instance,
portfolios or visual resumes are often used by people to showcase
their work. They may be presented in oversized leather or plastic
briefcases and contain pictures, photographs, articles, illustrations,
and other creative products, and they are often accompanied by a
traditional resume.

(iv) Finally, a specific form of a resume is Curriculum Vitae
(CV). It is used mostly by those professions in which it is important
to list all the credentials (accomplishments, results, publications,
titles of presentations at conferences, certificates, awards, research
programs, public lectures, etc.). Doctors, civil servants, university
professors and others who have a long list of accomplishments will
be perfect candidates for CV, which is not limited in space unlike a
resume having a one-page, maximum a two-page limit.
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9.3. LEXIS
selling point - moBoA B moAB3y Yero-aubo, Hauboasee BhI-
UTPBIIIHBIA apPTYMEHT, IIEHHOE KQ4eCTBO AU CBOMCTBO
guidelines - (pykoBozdlllee) yKazaHue, peKOMeHIallui,
HUHCTPYKIIUI
contact information — uadgopmaluu, HeobxogUMAaS OAS JAABHEHUIITHX
KOHTaKTOB
outline - U3A0KUTH BKpAaTIle, ONIUCHIBATD
action-oriented - mpukaagHoOM, MPaKTUYECKUH, NeITEAbHbBIN, OpHUEH-
THUPOBAHHBIN Ha NENUCTBHUE
list - cocTaBASITH CIIMCOK, II€EPEUYUCAUTD
match - HaXoaAUTH COOTBETCTBHE; IPUBOANUTH B COOTBETCTBHE, COTAA-
COBBIBaTh; COIIOCTABAATD; IIOATOHATDH, COYETaTh; BBIpAaBHUBATH
set apart - oTan4aTh (0T APYTHX), BBIAEAATH (U3 YHCAA OAPYTHUX)
wipe out - YyHUYTOXUTE; UCTPEOUTH, AUKBUIUPOBATH
decency - BE2KAUBOCTbD; AFOO€3HOCTD; ITIOPAI0YHOCTh
attribute - npu3Haxg, cyliecTBeHHOe CBOUCTBO, CyIIIECTBEHHAsI Xa-
PaKTepPUCTHKA
sacrifice - IPUHOCUTE B XKEPTBY; XKEPTBOBATH
fault - nedekT, HEmOCTATOK
misinform - HenmpaBUARHO MH(POPMHUPOBATH; BBOAUTE B 3a0AyKIe-
HUE, 1e30pPUEHTHUPOBATH
format - popmart, popmasbHbIEe IapaMeTPhl; CTPYKTYypa; dbopma
reverse time sequence - oOpaTHas XPOHOAOTHYECKAas II0CAEI0BATEAD-
HOCTb
job continuity - mocaemoBaTeAbBHOCTh B BbIOOpE MeCT paboThI
professional growth and advancement - npodeccruoHaAbHBIN POCT U
OPOaBUKEHUE
work experience - craxk paboThI
portfolio — mombopKa, mopTdoArO
showcase — feMoHCTpUpPOBATD, IIPEACTABASITE
oversized - ogueHb O0OABIIIOTO pazMepa
briefcase — manka, mopTdean
accomplishment - mocTuxkeHue, ycrex
research program - mporpamMmmMa Hay4HBIX UCCA€OOBAHUM, HAYIHBIN
IPOEKT

9.4. QUESTIONS
1. What are the guidelines for writing a resume?
2. What resume formats are described in the text?
3. Is resume a synonym to CV?
4. What is the difference between functional and chronological for-
mats of a resume?
S. Is resume limited in space? How many pages should it be?
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9.5. MATCH the following words with their definitions:

ability, accomplishment, advancement, award, biography,
certificate, credential, CV, experience, focus, resume

1) a short summary or account of something; a written
record of your education and the jobs you have done, that you
send when you are applying for a job;

2) a record of a university/college teacher’s education and where
they have worked, also including a list of books and articles that
they have published and courses that they have taught, used
when they are applying for a job;

3) the story of a person’s life, written by that person;

4) the knowledge and skill that you have gained through doing
something for a period of time; the process of gaining this;

5) the qualities, training or experience that make you suitable to do
something;

0) the thing or person that people are most interested in; the act of
paying special attention to something and making people inter-
ested in it;

7) the process of helping something to make progress or succeed;
the progress that is made;

8) a level of skill or intelligence; the fact that somebody is able to do
something;

9) an official document proving that you have completed a course of
study or passed an exam; a qualification obtained after a course
of study or an exam;

10) a prize such as money, etc. for something that somebody has
done;

11) the act or process of achieving something; a thing that some-
body has done successfully, especially using their own effort
and skill.

M 9.6. SCANNING

I‘*g) Five Primary Sections of Combined Resume

1. Heading. This section can also be named "Personal Di-
rectory", "Contact Information" or "Name and Address". Usually it is
placed at the central top part of the page and consists of:

- your full name and mailing address (with full postal code);

- home phone and cell phone number (with a country or area code);
- your E-mail address;

- fax number (if you have and use it).
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2. Introduction. An effective introduction sets the tone of your
resume and connects your field of knowledge or work with the needs
of your prospective employer. It answers the main questions: "What
do you want to do? How can you contribute to the company where
you want to work?" It can be written in the form of a Summary of
Qualifications (Profile). The purpose of the Summary is to give your
key strengths and areas of expertise.

3. Employment (Experience). This section will have the most
influence on a prospective employer. The Employment section high-
lights your professional career and experience, qualifications and
achievements (results) as well as the level of your responsibility.

4. You begin this section with your most recent position (it must
have maximum space) and then move backwards. The following
standard information should be provided for each of your present
and past employer:

o name of organization;

o its location (city and region where you worked);

o dates of employment;

o job titles or positions which you held.

5. At the same time this section should include three pieces of
complementary information for each job:

(i) Your main responsibilities and company-specific information.
This should be in the form of a very short job description. Write only
the highlights in positive words. The choice of words reflects your
motivation, energy level, education level, and professionalism.

(ii) Your specific skills, which are necessary to perform those re-
sponsibilities. You should briefly describe your responsibilities that
you used for your past responsibilities, e.g. computer skills, transla-
tion/interpretation skills, technical mastery, organizational and
problem-solving skills, etc.

(iii) Your specific results and accomplishments which are related
to your work. The focus of the Employment section is not so much
what you did, but what you accomplished. Your results determine
your ability to get a job. Achievements and results may vary from
profession to profession. You may want to include:

o contributions that you have made;

o productivity improvements that you have contributed to;

o awards that you have received;

o expense savings that you have achieved (with concrete sums
of money);

o new policies and procedures that you have introduced,;

o problems that you have identified and solved.
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6. Experience does not mean only the job for which you were
paid. You can also include volunteer work. Students should include
all volunteer and part-time jobs.

7. Education. Educational qualifications are most often the
primary selling point. Begin with your most recent educational at-
tainment or your advanced degree or diploma and then work back-
wards. Be sure to give the date you obtained any degree or diploma,
along with the name of the institution that granted it. If you have
limited work experience, the Education section appears at the be-
ginning of your resume.

8. Under the Education section, you may want to include:

o GPA (grade point average) - the average of a student’s marks
over a period of time in the higher education system;

o extracurricular activities (working on school newspaper, volun-
teer work, etc.);

o jobs and activities while attending school/college /university,
which are related to your career;

o scholarships;

awards and honors;

internships;

special theses or dissertations;

research projects;

presentations made at conferences and publications.
. Miscellaneous. In this section, you may write (if you think it
is important) about:

o military service;

o interests and hobbies;

o volunteer work;

o membership and active participation in professional associa-

OO oo o o

0 recognitions;

o languages;

o personal information (date of birth, marital status, citizen-
ship, etc.).

10. At present, consultants on employment advise that most
personal information, other than your address and phone number,
is unnecessary and should be left out. However, if you think that
listing some personal details will give you an advantage, by all
means do so. For example, being single might be an advantage for a
job requiring a lot of traveling.

11. In your resume you don't need to give the names of people
who can supply references. Omit this category altogether or write:
"References will be supplied on request'. If you do include refer-
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ences, give their full name, title, company, and address. Telephone
numbers may also be helpful.

9.7. LEXIS
top part - BepxHdd 4acCTh
Profile - kpaTkuii Ouorpacguiyeckuii ouepkK; CBeAeHUI U3
ouorpaduu
key strengths - rnaBHBIE JOCTOMHCTBA, KAIOUEBBIE KauyeCTBa U Xa-
PaKTEePUCTUKHU
highlight — 1) BeiieAsTE, TOAYEPKUBaATh, OTBOAUTH TAQBHOE MECTO;
BBIABUTATH HA IEPBBINU IIAAH; 2) KAIOUEBOHM MOMEHT, BAaXKHEUIITNY
aCIeKkT
recent position - rmocaenHee mectTo paboThl, paHee 3aHUMaeMasd
JOASKHOCTD
backwards - B oOpaTHOM HamrpaBA€HUU
job title - HazBaHUe npodeccuu, Ha3BaHUE JOAKHOCTHU
complementary — 100aBOYHBIH, JOTIOAHUTEABHBIH
energy level - ypoBeHb aKTUBHOCTH, [TIOTEHIIMAA IPUAATAEMBIX YCHUAUM
problem-solving skill - cmocoOHOCTE pernaTk mpodbAeMy, yMeHUE pas-
pelaTh IpodAeMbl U IIPUHUMATD PELIeHUs
advanced degree - yaéHasd CTeIleHb (BBIIIIE CTEIeHH OaKaraBpa)
extracurricular activities - HeayauTOpHAasa OEATEABHOCTE; OOIIECT-
BEHHBIE 3aHATHL CTYAEHTOB, BKAIOYAIOIINE TIOAUTHUECKYIO €S-
TE€ABHOCTB, CIIOPT, MY3bIKY, CAMOAEeITEABHOCTD U T.II.
scholarship - 1) ctrunenausa (B yHUBEpPCUTETAX U YaCTHBIX IIIKOAAX;
yCTaHaBAUBAETCSI IIOCAE€ CAAaYU COOTBETCTBYIOIIMX 9K3aMEHOB; Ha
PYKH He BbIOAETCH; UAET B CUET IIAATHI 32 O0ydeHUe, TUTaHUE ;
BBITIAQYUBAETCS U3 CPEICTB roCyIapCTBEHHOIO O00/1KeTa, baaro-
TBOPUTEABHBIX (POHIOB, OTYUCACHUN YaCTHBHIX KOMIIaHUM) 2)
UMEeHHad CTUIEHAUS (CTyAeHTa AU MOAOJOTO HAay4YHOTro paboT-
HHUKAa B YHUBEPCUTETE)
internship - mpakTukKa, cCTaXKUpoBKa
honors - 1) otanune npu caade 5Kk3aMeHa 1) 3HaKU AUYHOTO JOCTO-
HWHCTBAa; [IOYETHOE 3BaHUE
recognition - mpusHaHue (00IIIECTBEHHOE YBaskKeHMe)
leave out — UCcKAIOYaTh, IPOIYCTUTD
supplied on request - npegocraBageTcs 10 TPeOGOBAHUIO, TI0 3aIIPOCY

9.8. QUESTIONS
1. What section of a resume contains contact information?
2. What questions must an effective resume introduction
answer?

3. How should the Employment section be organized?

4. What is included into the Education section?
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5. What additional information may be presented in a resume?

6. Is it advisable to expose personal information in resumes?

7. What does the phrase "References will be supplied on request"
mean?

8. Why is it necessary to be honest in writing a resume?

e 9.9. AGREE OR DISAGREE
m 1. Personal Directory is usually placed at the end of the
page.
2. The Employment section is composed of places of work
in reverse order.
3. Person's experience covers only the job for which he or she was
paid.
4. Instead of listing the duties for each job, it is preferable to outline
what has been achieved.
5. It is not advisable to include into the Employment section any vo-
lunteer and part-time jobs.
6. Educational qualifications of a job applicant are highly estimated.
7. Marital status or citizenship is treated as personal information.
8. While making a resume you should always give a list of people
who can supply references.

Y/ 9.10. EXERCISE. Read and translate the following text:
o~

\ 2 Sample Profiles

\'4

1. A resume profile is a concise overview of your qualifica-
tions and experience. It often includes:

- a short phrase describing your profession;
- a statement of broad or specialized expertise;

- two or three additional statements related to:
o breadth, depth, or unique combination of skills;
o range of environments in which you have experience;
o special or well-documented accomplishment; and
o one or more professional or appropriate personal characteristics.
Examples:

(i) Highly motivated human resources generalist with six years of
experience in recruitment, training, and employee relations. Excel-
lent organization and communication skills. Knowledgeable in con-
sumer products and retail industries.

(ii) Financial management executive with nearly ten years of ex-
perience in banking and international trade, finance, investments,
and economic policy. Innovative skilled negotiator with strong man-
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agement, sales, and marketing background. Expertise in mergers
and acquisitions, commercial lending, and policy analysis.

(iii) Resourceful and innovative health care administrator with
program development, project management, and marketing expe-
rience. Extensive background in public health, critical care, and
emergency medical services. Proven ability to develop guality pro-
grams and services with limited budgets and resources.

(iv) Over ten years of public relations experience in agency and
corporate environments. Strong creative and account management
skills. Expertise in media relations, event planning, and promotions.

(v) Liberal arts graduate with strong research, writing, and
communication abilities. Extremely organized and detail-oriented.
Experience in program planning, new student orientations, and
proofreading.

(vi) Highly accomplished attorney with more than 15 years of ex-
perience in insurance regulatory law and successful career charac-
terized by front-line positions in top national law firms. Also expe-
rienced in banking and management.

9.11. LEXIS

concise — KOHCIIEKTUBHBIN, KPaTKUHU

overview - 6eTAbIH 0030p, 00IIee IIpeaCcTaBACHUE
expertise - mpoceccruoHarbHAasT KOMIIETEHIINS, 3HAHUSI U

OIIBIT

range of environments — obAacTb IpodeCCHOHAABHON AeATEABHOCTH

well-documented - yoeguTeAbHO ITOATBEPKAEHHBIH JOKYMEHTAAB-
HBIMH JTJOKa3aTeAbCTBaAMU

human resources generalist - pabOTHUK NIMPOKOTO IPOPUAS IO pa-
boTe c IepcoHaAOM

recruitment - mombop KampoB, KOMIAEKTOBAHHE IIITATA

knowledgeable - xopoi1o ocBe1OMAEHHBIH

background — nmoaroroBka, KBaAM(UKAIIHS, OIIBIT

policy analysis - aHaau3 cTpaTeruii; aHaAus, IIPOBOAUMBIN B IIEASIX
BbIOOPA SKOHOMHUYECKOW MOAUTUKHU

resourceful - nzobperareAbHBIN

proven — UCIILITAHHBIN, IPOBEPEHHBIN

quality program - mmporpamMa obecriedeHre KOHTPOAS KadecTBa

event planning - maaHupoBaHue U pa3zpadoTKa MEePOITPUIATUHI

promotion - CTUMyAUpPOBaHHe cObITA, COAEHCTBUE B IIpoJazkKe ToBapa

proofreading - yreHHe KOPPEKTYPhI, BBIYUTKA

highly accomplished — BbicOKO KBaaAMPUITUPOBAHHBIN U XOPOILIO 00-
pa3oBaHHBINA

front-line position — pykoBoadmias HOAXKHOCTh, OTBETCTBEHHBIN IIOCT
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P/ 9.12. EXERCISE. There are excerpts from different legal re-
> sumes. Scrutinize the examples and translate them.
LV/ PROFILE: Recent law school graduate with an MBA and
strong acumen for business development and franchise management.
Skilled negotiator, mediator and advisor. Exceptional clinical expe-

rience in family law, real estate law and landlord tenant law. Strong
scientific and technological background.

OBJECTIVES:
* To secure a senior level position at a top national law firm.
* To continue to clearly and effectively convey successful legal ad-
vice.
» To efficiently work with a wide range of legal associates to both
improve and enhance the law field.

EDUCATION:
Juris Doctor, Jordan University School of Law, Logan, NY (2003)
e Cum Laude, 3.39 GPA
e American University Law Review, Staff Member
* Best Oral Advocate, Hal Philip Walker Moot Court Competition
* Participant, Roosevelt Boxley Mock Trial Competition
* Young Attorney's Society, Founding Member
e Public Interest Law Certificate
Bachelor of Arts, University of Northern Wyoming, Buckton, WY (2000)

EXPERIENCE:

Manfreedy, Moon & Vardy Charleston, New Hampshire
Legal Intern Summer 2008

Legal Assistant Summer 2007

» Assisted in all aspects of trial preparation for this personal injury
litigation firm.

 Wrote motions, responses, client advice letters, and memoranda.

» Investigated plaintiffs' backgrounds; conducted extensive legal re-
search and responded to discovery.

» Filed responses, motions, and briefs at courthouse; attended set-
tlement negotiations and observed trial.

* Proofread attorney briefs and motions.

» Assisted in preparing for deposition, including interviewing an ex-
pert witness.

» Cross-checked depositions for inconsistencies; consulted with
senior partner as to questionable deposition testimony that
might be relevant in trial or in future deposing of other witnesses.

 Implemented a new filing system, which resulted in easier access
and increased office efficiency.
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PROFESSIONAL AFFILIATIONS:
* Member of the Bar, State of Virginia, 1994
e Member of UVA National Law Review Board
e Contributor to the National Law Review
e Contributor to the East Coast Law Review

VOLUNTEER WORK:
» New Jersey Green Party (various campaigns)
e United Federation of Delaware
» Income Tax Relief Assistance Organization, Washington, DC.

9.13. LEXIS
acumen - IeAoBasi XBaTKa, CO00Pa3uTeAbHOCTD, ITPOHU-
IaTeABHOCTD
business development - paboTa ¢ IIOTEeHIITHMAABHBIMH KAH-
eHTaMH, KOMMep4YecKoe pa3BUTHE
franchise - mpaBo Ha IPOU3BOACTBO U IMPOAAKY MPOAYKIIUU APYToi
KOMIIaHUH, ppaHIlIn3a
clinical experience — OIIBIT IIPEAOCTABAECHHUS IOPUANYECKON TTOMOIIHN
BO BpeMs IIPOXOXKAEHUS IIPAKTUKH
secure — 1OOUBATBHCH, TOAYIATD
convey — IIpeasaraTh, COO0IIATh
enhance — coBepIIIeHCTBOBaTh, 00oralnaTh
Cum Laude - c oranyuem (o guaome)
discovery - mpencraBAeHUE JOKYMEHTOB (Cyay)
motion — XoxaTacTBO, 3aIpoC
deposition - mucbMeHHBbIE TTOKA3aHUS TI01] IIPUCATOMN
access — IOCTYII, IIpaBO AOCTyIIa
cross-check - ocyliecTBASITE TEPEKPECTHBIN KOHTPOAB, Y4aCTBOBATh
B IPOBEAEHUU B3aUMHOMN IPOBEPKU
filing system - cucrema perucrpaliyu JOKyMEHTOB
efficiency — apdpeKTUBHOCTE, IPOU3BOAUTEABHOCTD
National Law Review - r:opuamngyeckoe ob6o3peHue
Board — npaBaeHue, pegakiiioHHasT KOAAETHUS
Income Tax Relief Assistance — KOHCyABTHUPOBaHUE 10 BOIIPOCaM OCBO-
OO3KIEHUs OT YIIAAThI IIOJOXOMHOTO HaAOTa
contributor — coTpyIHUK, aBTOp cTaTel

M 9.14. SCANNING

I‘*E The 5 "P"s of Resume Writing

The letter "P" here means "power". So the 5 "P"s means
five points that make your resume powerful.
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1. Packaging is a vital component to sales success. For most
people packaging is very important when buying something. And if
the packaging is even slightly broken, they wouldn't think of pur-
chasing it. Paper stocks, graphics, desktop publishing and imagina-
tive presentations are part of the packaging process. Make your
resume professional in terms of packaging, so that it would "profes-
sionally" stand out from the crowd.

2. Positioning of information means organization. Organize
the data on your resume so that it's easily accessible to the reader
and the reader is able to quickly grasp significant information.

3. Punch and power information. This "P" is by far the most
important. Punch here means effective strike. With punch and pow-
er you deliver the information that the hiring manager wants to see.
"Power Info" is the information that matches your skills, abilities,
and qualifications to a prospective employee's needs. In other words,
Punch and Power Information shows the prospective employer that
your meet the criteria for hire.

4. Personality. Your personality means a lot for hiring manag-
ers. They want to hire people with pleasing personalities. Your
resume can have its own personality, too. When writing your
resume, remember: words are power. Choose elegant vocabulary.
Change neutral and dull words to eye-catching and bright ones. For
example, instead of writing that you were "responsible for ...", show
that you were "a catalyst for major improvements in ..."

5. Professionalism in presenting your resume is important be-
cause you want to make a good, lasting, and professional first im-
pression. Remember: you are the "product" and you are the "sales-
person". Your resume is your advertising brochure. Be aware: would
you hire yourself based on the professionalism of your resume?

9.15. LEXIS
packaging - yrmakoBKa; KOMIIOHOBKa, KOHCTPYKTHUBHOE

oopmaeHUE
paper stocks - Buapl, KagyecTBO Oymaru
desktop publishing - moaroroBka nmybaukaiuii ¢ UCIIOAb30BaHUEM
HaCTOABHBIX PENAKIIMOHHO-U3ATEABCKUX CPEICTB
stand out from the crowd - Beigeaarbcsa u3 o0Ieii Macchl, OBITH
AYYIIIUM U3 BCEX
positioning of information - npaBuAbHOE pa3MmenieHUue HHPOPMAIIUU
accessible - ynoO6HBIN; HOCTYIIHBIN; TOHATHBIN
grasp - HOHSATh, CXBATUTDh (OCHOBHYIO H[€I0); OCO3HATh, YyCBOUTD; I10-
CTHUYb
punch and power information - ynapuas, adekTuBHas nogada
Hanbosee 3HAUYNMOU MHPOPMAIIUU

59



personality - AMUHBIE CBOMCTBa U 0COOEHHOCTH XapaKTepa, oIpese-
ASTIOIIIIE AUYHOCTD

pleasing — IpUSATHBIN, HPABSIIIHUNCS, TPUBAEKATEABHBIN

elegant - U3bICKAHHO-U3ANUIHBIN, CTPOTOTO XyA0KECTBEHHOTO BKycCa

eye-catching - mpuBAeKaTeAbHBIN, IPUBAECKAIOIIUY (IPUTATUBAIO-
I, OCTAaHABAMBAIOLINY) BHUMaHue, Opocaroluiics B raasa,
Opockuit

catalyst - uHUIIIAaTOP, KaTAAHU3aTOP, YCKOPUTEAD ITpoliecca

advertising brochure - pekaamMHbI# OyKAET

9.16. QUESTIONS
1. What 5 "P"s will make a resume powerful?
2. What techniques can make a resume professional in

the terms of packaging?
3. What is "power info" according to the text?
4. What words should be used in order to draw up a resume with its
own personality?
5. What does it mean: a job applicant is both the "product" and the
"salesperson"?

9.17. MATCH the following words with their definitions:

effective, eye-catching, hiring, imaginative, impression, in-
formation, packaging, positioning, powerful, prospective,
significant, vital

1) an idea, a feeling or an opinion that you get about some-
body/something, or that somebody/something gives you;

2) expected to do something or to become something;

3) facts or details about somebody/something;

4) giving somebody a job;

5) having great power or force; very effective; having a strong effect
on your mind or body;

6) having or showing new and exciting ideas;

7) immediately noticeable because it is particularly interesting,
bright or attractive;

8) large or important enough to have an effect or to be noticed; hav-
ing a particular meaning;

9) necessary or essential in order for something to succeed or exist;
connected with or necessary for staying alive;

10) producing the result that is wanted or intended; producing a
successful result;

11) putting somebody/something in a particular order;

12) the process of wrapping goods.
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P/ 9.18. READ AND TRANSLATE the following Reference
o~ guidelines:
L 2 - Emphasize your references’ names with boldface letters.
v You may even want to bold both their name and position.
This especially applies if your reference person is well-known or
holds a powerful and highly respected position. You can do this
with either bold letters, caps, italics, or underlining.

- You may also consider centering all your references and perhaps
setting each off with a bullet between them.

- Use the same paper stock (color and quality) as your resume.

- Do not enclose your reference sheet with your resume - bring it
with you to the interview.

- Again, be sure your letterhead (contact information) appears on
your Reference List. This way, if your Reference List becomes
separated from your resume, your employer will still know
whose contacts these are.

Following is a Sample Reference:

ANDRE WALKER 1212 Sutton Drive
Mountain Top, NY 90000
(555) 882-8789

Tim O’Conner
Vice President Computer Operations
MacGraphics International
1334 Old Ridge Road
Wilton, OH 90000
(555) 897-0098
Ms. Yun-Ming Lee
Executive Vice President
Sealico Steel & Metal
700 Sparrow Lane
Tiger Creek, AK 90000
(555) 877-8768

Yolanda Haskins
Creative Director
Mountain Top Advertising
987 Winchester Plaza
Suite 865
Mountain Top, NY 90000
(555) 897-8700
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9.19. LEXIS
boldface letter - OykBa, HabpaHHasI JKUPHBIM HIPUPTOM

bold - BeIAEASITDH > KUPHBIM HIPUGTOM

position — JOAZKHOCTB, OOIIIECTBEHHOE ITOAOIKEHUE
caps = capital letters - 3araaBHBIE OYKBBI, OYKBbI B BEPXHEM PETUCTPE
italics - KypcuBHbBIH HIPpUPT
set off — pa3zmeasaTs, IPOBOAUTEH PA3AEAUTEABHYIO AMHHUIO, BBIIEAITD
bullet - xxupHas MeTKa, CHUMBOA B BU/IE TOYKHU
reference list — cmcok AUIl, CITOCOOHBIX TATHh PEKOMEHIAITHIO

¥/ 9.20. EXERCISE. Draw up a legal resume using the following
N form.

LV/ Resume Form

Heading
o Full name
o Address details:

House number/name: Street: Town:

' Region: | Post code: | Country:
' Tel no: (including code) | Mobile No: . Email:
Profile

o Explain the purpose of writing the resume:

Knowledge and Skills

o Describe any specialist knowledge you have:
o Describe your skills and abilities:

Work History (put on the list current/most recent jobs first)
Job title and company/org name:

Dates: from: ......... , tor ...,

Short summary of job/role:

Main elements/responsibilities /duties:

Skills used:

Achievements:

O O O O O O

Education

School/college /university _ ) Type of
attended: (with location) Year started: | Year left: qualification:

1

2 ... and so on

Outside activities including sporting and other achievements
| Title: || Organisation name: |
| Date from: || Date to: |
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o Short summary of the job/responsibilities/duties, skills needed,
achievements and number of people managed (if applicable)

Other information

o Describe your personal qualities:
Describe your hobbies and other interests:
Any other information you would like to add:
Languages:
Describe any computer skills:

O O O ©O

References
o Please give the names, addresses and phone numbers of any ref-
erences you may wish to refer to on your resume:

% 9.21. SCANNING

I‘*g Cover Letters

Every time you send out a resume, you must include a
customized cover letter. To skip this part of the process is to label
yourself as lazy, uncaring, and unprofessional.

A cover letter has many goals and purposes:

- to introduce you to future employers;

- to ensure that your resume makes it into the right hands;

- to showcase your writing skills;

- to present your qualifications;

- to sell yourself;

- to make a good first impression;

- to demonstrate your professionalism.

Rules of the cover-letter-writing:

1. Invest in high-quality paper and envelopes (ideally, they’ll
match the stock of your resume) as well as a good printer.

2. Address your letter to a specific person by name and title.
Double-check to make sure that you are spelling their name and title
correctly.

3. Make sure that your letter is grammatically perfect and error
free.

4. Personalize your communication by writing it in your own
words. You never want your letter to sound as if someone else had
written it.

5. Use the first paragraph to introduce yourself. Tell the reader
why you are writing and how you heard about them.

6. Show that you know something about the company and the
business. This is where your research comes in. Don’t go overboard
- just make it clear that you didn’t pick this company out of the
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phone book. You know who they are and what they do and you have
chosen them.

7. Use terms, phrases, and keywords that are meaningful to the
employer.

8. Identify those qualifications and accomplishments that are
most relevant to the employer’s needs and build the body of the let-
ter around a discussion of your qualifications and experience as
they pertain to the company’s needs.

9. If you have relevant experience or accomplishments that are
not listed on your resume, be sure to include them in your cover let-
ter.

10. Always refer the reader to your resume for further informa-
tion and encourage them to contact you as well.

11. When e-mailing your cover letter, brevity is even more im-
portant. The nature of e-mail calls for concise communication, in
part because it’s harder to read on-screen than on paper. You
should be able to write a convincing cover letter in a few brief para-
graphs.

12. Never mention money unless specifically asked - and then
provide as few details as possible. Instead, tell the hiring manager
that you would be happy to discuss your salary history and re-
quirements during the interview.

13. Always include current contact information, even if that in-
formation has already been included on your resume. Sometimes
the resumes and cover letters get separated from each other.

14. Let the reader know (politely) what you would like to happen
next - for example, you would like them to call you in for an inter-
view or you would like to send them your portfolio.

15. Sign off with a traditional ending, such as "Yours truly",
"Truly yours", or "Sincerely". Save your "Ciaos", "Adioses", and "Lat-
er, Dudes" for your family and friends.

9.22. LEXIS
customized — cnelrqasbHO IPUTOTOBAEHHBIN, UHAUBUIY-

aAbHBIU
skip — 06x0aUTB, ITPOITyCKaTh, UTHOPUPOBATH
label — xapakTepu3zoBaTh, 06003HaAYaATh
uncaring — 6e33a00THBIN, HEOPEKHBINU
make it into - momacTk
showcase - nemoHCcTpUpPOBATH
invest in — 3aKynuTh, HE CKyIIUTHCH
match — coorBeTcTBOBaTDH, COUETATHCS
stock — maTepuaa, cogepkumoe, conepkaHue
double-check - nepenpoBepaTs
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go overboard — uaTu HaTpoaom

refer the reader - oTchIAaTh YMTATEAS], CCHIAATBCS

brevity — AaKOHUYHOCTE, KPaTKOCTh

salary history — 3apnaara Ha npeapiayIeM Mecte PaboThl
sign off — 3aBepinaTh, OKaHYUBATH

save for - mpubeperaTh

9.23. QUESTIONS
1. Why is it necessary to compose "a customized cover let-
ter" while sending out a resume?

2. What functions does a cover letter serve?
3. Which of the above mentioned rules deal with the layout of a cov-
er letter?
4. How can you personalize your cover letter?
5. What is special with the on-line version of a cover letter?
6. Why is it advisable to include your contact information not only
into the resume but also into your cover letter?

Y/ 9.24. EXERCISE.
s 1. Read and translate the following Sample Cover Letter.
L i 2. Does this letter meet the rules given in the previous
v text? Prove it.

Samuel Smith

655 West Irving Park

Any Town, Any State 00087
Telephone: (414) 679-0743

September 15, 2009

Mr. John Doe, Director of Human Resources
Any Company Intl.

111 North Any Street

Any City, State 99976

Dear Mr. Doe:

| am interested in responding to your September 14, 2009 advertisement in the
Sun-Times for a Pharmaceutical Sales Representative.

Your ad indicates that you are looking for a self-motivated and highly energetic
college graduate with good communication skills and an interest in science. As
you can see from the enclosed resume, | graduated from the University of Penn-
sylvania in June 2009 with a bachelor’s degree in biology and a GPA of 3.5/4.0 in
my major.

Throughout my college career, | worked in retail sales positions in order to sup-
port myself and pay for my college tuition. As an assistant sales manager at The
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Gap, | consistently met and exceeded my sales goals and was often recruited to
train new sales associates. As one young customer commented, “I wish all of the
salespeople here were more like you. You are always so helpful!”

At this point in my career, | would like to combine my acumen for sales with my
scientific interest and knowledge. | am aware that your company has many out-
standing products in the pharmaceutical industry and | am confident that | could
represent your organization effectively.

Thank you for your time and consideration. | look forward to hearing from you.

Sincerely,

<

m_,muuif Em; ﬂ]t

Samuel Smith
Enclosure

% 9.25. SCANNING

¥
I‘g) Job Interview

1. An interview - like any other form of communication -
involves a face-to-face interaction. The job interview is the most im-
portant rung on your career ladder. While it is your resume and cov-
er letter that get you the interview, it is the interview that ultimately
gets you the job. A major objective of the interview is to unmask
your true personality and ability to work with others. Many other
candidates will also be interviewed and the final outcome could very
well depend upon how well you outperform the competition. How
you present yourself and the image you project will be crucial fac-
tors in getting the job you want.

2. What an Employer Looks For. Two basic questions will loom
large in the employer’s mind: First and foremost, do you have the
skills and experience required for the job? Second, are you the type
of person the company wants to employ? By type of person, the em-
ployer looks for two qualities. First, what is your sense of business
ethics - are you honest? will you put in a full day’s work? or will you
frequently call in sick? will you leave after two months? and so on.
The second consideration is image - do you project the right image?
In other words, will you fit in with your fellow workers, get along
with the employer, and be enthusiastic about the company and your
job?

The employer uses the interview to get a total picture of you and
to judge how well you will fit into the company. Questions are
geared to the following:

3. Substantiate Your Resume. You claim you have the skills
required, now prove it! The interviewer will probe and ask questions
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to verify that your resume is not exaggerated or inflated. You may be
asked detailed technical questions, or how you might handle a spe-
cific problem that would be part of your job. You will be asked to
expand on statements in your resume and to give concrete exam-
ples. Questions about your education may also be raised. In short,
be prepared to talk about what you wrote in your resume and be
ready to furnish details.

4. “Check Out” Your Personality. You will be asked questions
about past employers and how well you got along with them, why
you left your last job, and how you handle stress. The object is to
determine that you are hardworking, ethical, and able to get along
with others.

5. Assess Your Value and Determine Your Salary. The em-
ployer wants to be certain that your contributions to the organiza-
tion will be greater than the cost of hiring you. Although you should
never bring up the question of salary (especially on a first interview),
be prepared to negotiate it if the employer brings up the issue. Know
the accepted salary range for your position before going into the in-
terview. Be sure to clarify the benefits, vacation time, and working
conditions, if the issues are brought up. Unfortunately, in today’s
market, accepting a lower salary is sometimes a major factor in your
getting the job. Decide on the lowest acceptable salary you are will-
ing to.

6. Below are some tips for passing a face-to-face interview with
recruiters:

o Prior to speaking to a recruiter, have a well thought descrip-
tion of your background.

o When the recruiter asks you what you want to do, be well
prepared and don't say anything like "I don't really know."

o It's important to develop mutual understanding with the re-
cruiter and thank him/her for the services.

o Don't be shy about asking recruiters what you should expect
while working with them.

o Be aware that many interviewers deliberately ask unusual
questions just to see your reaction. Here are some really personal,
weird and, in some cases, illegal questions. In case you are con-
fronted by one of these questions, our advice is to do one of the fol-
lowing: say "no comment"; or, run off as fast as you can.

- How many sick days did you take last year?

- Have you been diagnosed with any mental illnesses?

- Are you planning to have any children?

- Are you pregnant?

- Who did you vote for in the last election?

- Do you belong to a political party?
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- What religion are you?

- Do you take any drugs?

- Have you ever been an alcoholic?

- Have you ever plotted the destruction of this government or
country?

9.26. LEXIS
interaction - B3auMoIeliCTBUE
rung on career ladder - cryneHbKa Kapb€pPHON A€CTHUIIBI
get you — mpenocTaBUT BaM, JaCT BaM BO3MOXKHOCTbD,
obecrieyuT BaM, II03BOAUT BaM J0OUTHLCS
ultimately - B KoHeYHOM cuéTe
unmask — o0HapyKUBATh, IIPOSIBAATH
loom large — 3a00TUTBL 6OABLIIE BCETO
put in — UCIIOAHSATE, ITPOBOAUTE BPEMS
call in sick - coobIuTh 110 TeaepOHY O HEBBIXOE Ha paboTy U3-3a
6oae3HH
project the right image — oka3pIBaTh Hy>KHO€ BII€YaTA€HUE, CO3/1a-
BaTh TpebyeMbIii oOpas
fit in — cooTBeTCTBOBATEH, BIIUCHIBATLCS B
get along with - 6BITE B XOPOILITUX OTHOIIIEHUSIX, V3 KUBATBCS C KEM-AH00
gear - HaIIpaBASITH I10 3apaHee HaMeUYeHHOMY ITAaHY
substantiate — KOHKpeTH3UpPOBaTh, IOATBEPKIATH
furnish details - mpegocTaBUTH TOAPOOHOCTH, ITOAPOOHO OITHCHIBATD
check out — pukcupoBaTh, IPOBECTH MOACYET, OOOOIIUTH
bring up the question - mogHHIMAaTh B Ka4€CTBE CAMOT'0 BaXXKHOTO BO-
opoca
major factor — BeayIuii, OCHOBHOM pakTOp
well thought — mpoagymaHHBIH, 000CHOBaHHBIH
background - 6buorpaduydeckue maHHbBIE (BCE, YTO CBI3aHO C JKH3HBIO,
POUCXOXKIAEHUEM, 00pa30BaHUEM, CBI3IMU U T. II. YEAOBEKA)
deliberately - cosHaTeabHO, OCO3HAHHO, OO AYMaHHO
weird - cTpaHHBIN, HEOHATHBIN; TPUYIYIANBBIN
run off — yberaTs, ynuparb, coexxaThb
sick day - meHb oTIIyCcKa 1o 60Ae3HU
diagnose - pacrno3dHaBaTh; yCTaHABAUBAThH, KOHCTATUPOBATb, OOHA-
PYKUBaTh, BbIIBAATH
plot the destruction - opraHu30BEIBATH 3aTOBOP C LIEABIO pa3pyliie-
HUSI, YHUYTOXKEHUS Yero-Anbo

9.27. PREPARE a list of five-seven questions of your own to
ask about the text above. Be ready to interview the stu-
dents in your group.
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9.28. SCANNING

&=

[5E Common Mistakes of Interviewees

1. If you want to know how not to make a mess of your
job interview read about these common mistakes you should not
make.

2. Being late - it is important you arrive at the interview 20-30
minutes early. Obviously, being late sends a negative message about
you to the interviewer. Don’t expect the interviewer will be sympa-
thetic to delays caused by traffic congestion or an unexpected traffic
accident. They expect you will allow for those eventualities, just like
they do.

3. Not knowing the basics — you will be asked about why you
want to join the company and you should have a sensible answer
ready. Your new company will like to feel chosen by you — and they
will want to employ a prepared and organized person. Thus you
should know all you can find out about the company you hope to
work for. Family and friends are sometimes sources of information
about the company you seek for employment. But don’t rely on
hearsay, try to talk to someone in the company about the require-
ment and expectations of the job you seek. And utilize more than
one source of comments about the company you are considering.

4. Being unprepared - have a pen, notepad and extra copy of
your resume and references with you. Know the job specification off
by heart. Make notes of questions you want to ask that relate to the
job and company. Put those items in a place that will be easy for
you to get to when you need them in the interview. If you currently
use a daily/weekly planner, bring that with you too.

S. Forgetting that your interviewer is the expert — pretending
you know more than you do is a great way to blow an interview. Be
yourself, don’t say you know something you have no idea about -
you can be sure that your interviewer knows the answer because
they work in that environment all the time.

6. Not dressing the part — first impressions count, if you are
interviewing at a bank, for goodness sake wear a suit and if you are
hoping to enter marketing, dress design, etc. — then dress appro-
priately. Your interviewer will understand that you might not have
enough money to own an expensive suit, but there is no excuse for
shabby and unclean clothes. Don’t forget about your haircut and
shoes!

7. Not being enthusiastic — no one wants to employ someone
who appears bored, inattentive and answers all questions curtly.
Maintain eye contact, greet the interviewer with a smile, offer a firm
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handshake and say something friendly, like: “Good morning, plea-
sure to meet you, and thank you for the opportunity to visit with
you today.” Don't be afraid to display your passion for the job and
industry. Answer questions as fully as you can and be confident.

8. Not listening - focus on the question that is being asked and
don't try to anticipate the next one. It's acceptable to pause and col-
lect your thoughts before answering a question. If you don’t under-
stand the question, then ask for clarification by saying “my under-
standing is....” Pay special attention to technical or work related
questions that are related to the job specification.

9. Being impolite — remember your interviewer maybe your fu-
ture boss! Don’t sit down until asked, ask to take of your jacket if
hot, say thank you to offers of refreshment, etc. Express your inter-
est towards the job you are interested in and thank them for their
time. Show common courtesy through the whole interview. Even if
you end up not being interested in the job anymore, you can never
know if that person can’t become a great contact person for you.

9.29. LEXIS
interviewee — UHTEPBBIOUPYEMBIH; AUIIO0, AAIOIIEEe UHTEPBBIO
make a mess - UICIIOPTUTD, IIPOBAAUTE (OEAO), HAIIyTATh
traffic congestion - 3aTop; moposkHas IpobKa
allow for - mpengycmaTpuBaTh; y4UThIBATh; IPUHUMATE BO BHUMAaHUE
eventuality - HeIpeABUIEHHOE 0OCTOATEABCTBO
sensible - 3apaBbIli, OCMBICAEHHBIH
hearsay - MoABa, CAyX, TOAKHU
notepad - 6AOKHOT
job specification - kBaau(uKalMOHHbIE TPEOOBAHUA K UCIIOAHUTEAIO
onpeneAeHHOH pabdoThI
off by heart - 3ay4yeHHBIN 10 aBTOMaTU3Ma, "OTCKAKUBAIOUIUM OT 3yOOB"
blow an interview - 3aBecTu 6eceny B TYIIUK
dress the part - ogeThCca COOTBETCTBYIOIIIMM 00pa3oM, OBITh OAETHIM
TaK e KakK U IPyTrue, BhITAAOETh COOTBETCTBEHHO
count - mpyHUMAaTh BO BHUMaHUE, YIUTHIBATh
dress design - omeBaThCd MOIHO; HOCUTH MOJAEABHYIO OJIEKIY, OOYBb
shabby - moHoIIEHHEBIN; TOTPENTaHHBIN, IPOTEPTHIH
bored - ckyuaromui
inattentive - HeBHUMATEABHBIH, HEOPEIKHBIH
curtly - orpeiBUCTO-TPpyb6O (00 OTBETE, PEIIAVKE)
eye contact - 3pUTeAbHBIH KOHTAKT, TECHOE O0IlleHre, 6AN3KOoe OOIIleHue
firm handshake - kpenkoe pykomnoxkaTue
passion - cTpacTHOe yBA€YEHUE
anticipate - mpeaBocxuniaTh, IpeayraablBaTh, IPEAyIIPEXRAATD
acceptable - mpueMaeMbIii; JOILyCTUMBINT
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refreshment - ocBexkaronmii HAITUTOK

courtesy - y4THBOCTB, 00XOAHUTEABHOCTD, BE3KAUBOCTD, AIOO€3HOCTE;
I[IpaBHUAa BEXKAUBOCTH, 3TUKET

great contact person — 4eA0OB€K, 3HAKOMCTBO C KOTOPBEIM UMEET OCO-
OyI0 1IeHHOCTH (B IpodeccroHasbHOM cdepe)

9.30. MATCH the following words with their definitions:

candidate, comment, contact person, expectation, hand-
shake, interaction, interview, recruiter, reference, specifi-
cation, tip

1) a detailed description of how something is, or should be, designed
or made;

2) a formal meeting at which somebody is asked questions to see if
they are suitable for a particular job, or for a course of study at
a college, university, etc.;

3) a letter written by somebody who knows you, giving information
about your character and abilities, especially to a new employer;
a person who agrees to write a reference, for you, for example
when you are applying for a job;

4) a person that you know, especially somebody who can be helpful
to you in your work;

5) a person who is trying to be elected or is applying for a job;

0) a person whose job is to find new people to join a company, an
organization, etc.;

7) a strong belief about the way something should happen or how
somebody should behave;

8) an act of shaking somebody’s hand with your own, used especially
to say hello or goodbye or when you have made an agreement;

9) communication with somebody, especially while you work, play or
spend time with them:;

10) small piece of advice about something practical,

11) something that you say or write which gives an opinion on or
explains somebody/something.

M 9.31. SCANNING

If? Frequently Asked Interview Questions

1. Describe a typical working day.
Do your research and know the skills that are required for the
job you are interviewing for. Construct your answer to emphasize
those skills in describing your typical day. Paint a picture of yourself
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as a hard worker, a problem solver, and one who is enthusiastic. For
example, if the job you are seeking requires accuracy in report writ-
ing, you might say: “I spend a great part of my day writing reports. I
put in much effort checking and double-checking. 1 always want to
be 100% positive everything is accurate.”

g.what can you do for us that other candidates can-
not"

Stress the benefits you can offer to the employer, your qualifica-
tions and ability to save the employer money. Be sure to stress some
of your marketable personality traits, such as being a team player
and quick learner, and having strong communication skills. Stress
your loyalty and dedication and desire to stick with one company for
the duration of your career.

3. How would you describe your personality?

Again, stress the positive. Describe the self-management skills
you possess that would be most desired for your job, such as an
ability to be a team player, an eye for accuracy, an ability to maxim-
ize time, and your honesty and integrity.

4. Tell me about yourself. what are your greatest
strengths?

This is not a biographical question. Your answer should stress
your skills and abilities. Such as, “I'm a hard worker.” “I'm a person
with a good eye for detail.” “I enjoy a job that lets me use my tal-
ents.” You may want to emphasize some of the major projects you
worked on and the success you have had. You may choose to talk
about how you put yourself through school by working. Regardless,
everything you tell about yourself should pertain to the job at hand
and project a professional image.

5. Do you work better alone or in a group?

Here again, your research and understanding the nature of the
job at hand is crucial. If the job you are interviewing for requires
working in a team, then obviously the answer to this question is
working in a group. The employer is looking for you to assure him or
her that you are a team player.

6. What 1is your major weakness?

Don'’t be foolish enough to say you don’t have any. Everyone has
weaknesses. The idea is to mention one weak spot you are working
at straightening. “I used to take on too many projects at once. Re-
cently I attended a seminar on time management and I've found my-
self being more productive than ever.” Or you may mention a weak-
ness that can be viewed in a positive light. For example: “I'm a wor-
kaholic and a perfectionist. I don’t rest until the job is done as best
as I can possibly do.” These types of weaknesses are actually pluses
in the eyes of the employer.
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7.what do you think of your previous boss?

Never be critical. Never complain. Doing so will tag you as
trouble. Be positive and say something such as: “I respect my former
boss and learned a lot from him. I am seeking other employment be-
cause the opportunities for growth at my former company are li-
mited.”

8. Where do you see yourself five years from now?

The employer wants to be certain your plans do not include
leaving him after being trained. Emphasize your desire to be part of
a winning team and to stick with them. You may say, “I plan to be
here, advancing my career, and making satisfying accomplish-
ments.”

9. Tell me about your education. what subjects did
you excel 1in?

Stress those subjects and areas of study that directly pertain to
the job at hand. Mention stories and projects that demonstrate you
are a person with drive and motivation, one who takes initiative and
gets the job done right.

10. what do you 1like to do in your spare time?

Mention activities that supplement and enhance your career
goals. Examples are attending workshops and reading trade maga-
zines. You may want to include activities that show you care about
your health and well-being, such as exercise and fitness classes.
Steer away from anything political or controversial.

11. How much money do you want to make?

Never give a specific figure. You may price yourself out of the job
or, worse yet, you may undersell yourself. Answer with a general
range: “Between $25,000 and $30,000 rubles.” Or, you may want to
ask outright, “What does the job pay?” After hearing the employer’s
answer, you can add that the pay is within the range or ball-park
figure you had in mind.

Questions You Should Ask

12. At the end of the interview, you may be asked if you have
any questions. Even if you are not asked directly, you should inter-
Ject, “Do you mind if I ask a few questions?” Asking questions shows
that you are genuinely interested in the position.

13. However, you will be judged by your questions. So don’t talk
about salary and promotions. The interviewer may get a negative
message that you are interested mainly in the paycheck. Also, do
not ask what the organization or department does. A question like
this shows you haven’t cared enough about the interview to find
out.
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14. Ask questions about the job. Not only will this display your
interest, but will also supply you with the information you will need
to help you decide if the job is right for you.

15. Questions you may want to ask are:

- To whom will I report?

- Is this a new position or will I be replacing someone?

- What happened to the last person who held this position?

- How many people have held this position in the last five years?

- What would be your highest priority for me to accomplish if
you hired me?

9.32. LEXIS

problem solver — crierimasucT, ClIOCOOHBIHN YCIIEHIHO pe-
I1aTh IPOOAEMBI

enthusiastic — yBAe4€HHBIN, TIOAHBIN SHEPTUU U SHTY3U-

asma

double-checking — mepenpoBepka, HEOQHOKPATHBIN KOHTPOAD

100% positive — yBepeHHBIN Ha CTO IIPOLIEHTOB

maximize time — OITUMH3UPOBATH UCIIOAB30BaHHUE BPEMEHU

integrity — paboTocrocobHOCTDb, HAEXKHOCTD, JOOPOCOBECTHOCTD

with a good eye for detail — yneasronmii BHUMaHNe AeTaAsIM, BHUMA-
TEABHBIN

put through school — mpoiiTu MKOABPHBIE UCIIBITAHUS

the job at hand — npeamnoaaraemass BakaHCHsI, pacCMaTpUBaeEMOE Me-
CTO PabOThI

major weakness - OCHOBHOM HEOCTATOK

don’t be foolish enough — He OyabTEe HACTOABKO CaMOHAAEeIHHBIM,
4TOOBI

weak spot you are working at straightening - HemocTaTOK, KOTOPBIH
BBl CTapaeTech UCITPaABUTD

workaholic and perfectionist - ogepkKuUMBIH pPaboOTOH U JOOUBAaIO-
ITUHCA BO BCEM COBEPIIIEHCTBA YEAOBEK

stick with — TpUMKHYTH K, CTaThb 4aCTbIO

complain - BeIpaxkaTh HEIOBOABCTBO, CETOBATD, ITAAKAThCS

tag as trouble — xapakTepu3oBaTh KakK IIpoOAEMHOTO YeAOBEKa, Ha-
BENINBATh APABIK HEYKUBYUBOTO YEAOBEKA

former boss - OBIBIIUHN PYKOBOIUTEAD

attend workshops - nocemiaTs npakTUdecKrue CeMHUHapPhI

health and well-being - 3mo0poBBe U XOpoIlIee CaMOYyBCTBHE

price oneself out of the job — 3aBrIIaTE TPEOOBaHME 110 3apIiAaTe

undersell — HegooIeHUBATE, TPEOOBATE 3aHUKEHHYIO IIAQTY

general range — o0IIMEe paMKH, ITPEAIIOAATAEMbIH ITPEAEAbI

outright — HaIpaMUK. IPAMO, OTKPBITO

ball-park figure - npumepHaga 1udpa
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have in mind - umeTs B BUAY, IoApa3yMeBaTh
interject - 3aMe4aTh BCKOAB3b, BCTABAITH BOIIPOC
genuinely — UCKpeHHe, B CAaMOM J€EA€

@ 9.33. EXERCISE. Below you will find some of the most popu-
-
>

v

WN —

lar questions asked by interviewers in the legal profession.
Most questions are relevant to all types of legal firm:

The Top Interview Questions for Lawyers

. Which subject did you specialize in at law school?
. Which subjects did you enjoy during your qualifying degree?
. In your view, what are the major problems/opportunities facing

the legal industry?

4. What is your alternative career, should law not be the avenue for

o

O XN

10.
11.
12.
13.
14.
15.
16.
17.
18.
19.

20.

21.
22.
23.
24.
25.
26.

you?

Have you ever attended a court hearing or employment tribunal?

What was the outcome?

What views do you hold on private client fees?
What sort of employment background do you have?
How long were you at your last job?

Why did you leave your last job?

What was your last salary?

Describe your ideal work environment?

Describe your worst work environment?

On taking this job, what would be your major contribution?
What will be your key target in this job if we appoint you?

What support training would you require to be able to do this job?
Are you willing to do after-hour work?

What makes you think you can be successful with us?

What sort of salary are you expecting?

If offered the position, how long do you plan to stay at this com-
pany?

Would your social life infringe on your work commitment? If so,
how? Explain.

What sort of activities are you interested in outside of work?
Are you a member of any clubs or charities?

Are you a socializing person? What is your work/life balance?
What would your peers say about you?

Do you like to work in a team or on your own?

How do you react if you find that someone you work with does
not like you?

M 9.34. SCANNING
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Thank-You Letters

1. Say that all your hard work, your customized cover letter and tai-
lored resume, has led you to a meeting with an employer. Your re-
search into the company and your own background helped you have
a smooth and convincing interview. Or maybe the interview went
pretty well, but there were a few points you wish you had made dif-
ferently.

2. The thank-you letter is another tool you can use to add extra
oomph to your candidacy. Short and sweet, this note shows grati-
tude for the time the employer has taken to review your qualifica-
tions, and it’s an opportunity to demonstrate (again) that you are
clearer than ever in your understanding of the fit between the posi-
tion and your qualifications and goals.

3. The thank-you letter has a bonus function, too: It gives you a
final opportunity to address any weakness or clarify any misunders-
tanding that may have occurred in the interview process. The sam-
ple thank-you letters we've included mention specifics of the meet-
ing, shows appreciation, and reminds the employer of the candi-
date’s strengths.

4. LETTER 1: After an Informational Interview.

[t is important to send thank-you letters to everyone who helps
you in your job search, including friends or acquaintances that give
you leads. However, it is crucial to your job search to send a thank-
you letter to someone who has granted you an informational inter-
view. People can be so impressed by this gesture they may even
work harder to find you more contacts or intervene on your behalf.

DASHEL JOHNSON
1212 SUTTON LANE
FARTHINGTON, PA 90000
(555) 979-8777

April 3, 2008

Anthony Tommasi

Vice President of Sales
Lesser & Lesser, Inc.

900 West Corvina Parkway
Marshalltown, IN 90000

Dear Anthony,

| want to thank you for taking time from your busy schedule to meet with me last
Tuesday. Your advice was quite helpful and as a result, | am reworking my
resume to include many of your suggestions. | will send you a copy next week.
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| very much appreciate the leads you gave me and have already set up a meeting
with Milton Becker for next Friday. Please keep me in mind if you hear of any oth-

er openings.

| wish you continued success and hope | will have the opportunity of meeting you
again.

Sincerely,

Dashel Johnson

S. LETTER 2: After a Job Interview.

When an employer expresses interest and takes time to give you
a job interview, it is imperative that you send a follow-up thank-you
letter. This common courtesy can sometimes be the factor that
turns an employer’s indecision in your favor. You would be sur-
prised how many people remember a small consideration such as a
thank-you letter. Sometimes, even after a rejection, if a thank-you
letter is sent, the employer may consider the applicant for another
job.

SUSAN CHEN

1212 OTTER DRIVE
SMITHTON, NY 90000
(555) 889-8789

June 23, 2008

Michelle Irani

Process Engineer
Sealico Steel & Metal
700 Sparrow Lane
Tiger Creek, AK 90000

Dear Michelle,

| want to express my sincere appreciation for the interview on June 18th. The op-
portunity to meet you and become acquainted first hand with the fine work you
and your team have been doing, has strengthened my interest in working for Sea-
lico.

| think your plan to implement a quality control checklist is excellent. | feel this is
an area that | can be of great assistance to you. | am confident that my expe-
rience in setting up such a program will add to Sealico’s efficiency and save you
money.

Sealico is a dynamic and growing organization, and | would love to be part of your
team. | hope | am extended the opportunity to prove that | can make an effective
contribution.

Sincerely,
Susan Chen
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9.35. LEXIS
say — JOIyCTHUM
tailored — uEAUBUAYAaABHO O(DOPMAEHHBIN, CIEITUAABHO
cAeAaHHbBbIN
smooth and convincing — 6e301TH00YHBIN U yOeaUTeALHBIH
go pretty well — mpoxoaAnUTh BIIOAHE yAAYHO
extra oomph - gonoAHUTEeAbHAsI BHEUIHSAS IPUBAEKATEABHOCTD
candidacy - kauagugatypa
short and sweet - KpaTkuii 1 BbIpa3uTEAbBHBIH
gratitude — 6aarogapHOCTD, ITPU3HATEABHOCTD
be clearer than ever in understanding — emié 6oaee yTBepaAUTHCS B
CBOEM KEeAaHUH
bonus function — JOIIOAHUTEABPHOE ITPEUMYIIIECTBO
clarify misunderstanding - MosICHITH I10 TIOBOAY HEAOIIOHUMAaHUS
UAU HeIopa3yMeHUs
specifics - mogpobHOCTHU
informational interview — o3HaKOMHUTEABRHOE coOeceJoBaHUe; BCTpeda
C LIEABIO IIOAYYHUTH KOHCYABTAIIHUIO HAU JOIIOAHUTEABHYIO HHPOP-
Malluio
acquaintance — 3HaKOMBIU (U€AOBEK)
lead — HaMéK, TToACKAa3Ka. HaIIpaBA€HHE IIOMCKA, IIepBUYHAs UH-
dopmarus
grant — MpegoCcTaBUTh, COTAACUTHCS (HA)
gesture — IIOCTYIIOK, K€ECT
intervene on one's behalf — BricTyIIaTh MOCPpeTHUKOM B YbHUX-AHMOO
HHTEepecax, 3aCTyIaThbCs 3a KOro-Aubo
keep in mind - uMeTh B BUAY, IIOMHUTH
opening - BaKaHCHUSI
take time — BbIOEAITH BpeMd
follow-up — mocaenyroIUMi, JOTTOAHUTEABHBIN, OKUAAEMbIN B JaAb-
HEUIIIEM
indecision — HEPEIINTEABHOCTh, HEYBEPEHHOCTbD
consideration — yBaxkeHue, BO3HaArpaxKaeHue
consider — paccmaTpuBaTh, YYUTbIBaTh, IPUHUMAaTh BO BHUMaHUE
first hand — HemocpeaCcTBEHHO, AMYHO
be extended the opportunity — coxpaHUTb BO3MOXKHOCTbD

9.36. QUESTIONS
1. What objectives do thank-you letters meet?
2. What bonus function does a thank-you letter have?
3. What is typical content of thank-you letters?
4. What feature of human nature underlies the expediency of writing
thank-you letters to everyone who helps you in your job search?
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9.37. KEY WORDS

applicant

apply for the job
background
candidate

cover letter
credentials
Curriculum Vitae (CV)
experience

grade point average (GPA)
highlights

honours

job interview

job opening

job specification

packaging
personality
portfolio
position
positioning of information
Power Info
Profile

recruiter
reference list
reference person
resume

resume formats
resume sections
thank-you letter
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Vuebrnoe usoarue

[Monos E.B.

AHTITTMACKNIA A3bIK

[Ad CTYOEHTOB 3-TO Kypca
JHEBHOTO U BedepHero pakKyAbTETOB
[ITecToii cemecTp

Vueonoe nocodue

[Toarmucano B nneyath 30.05.09. ®Popmat 60X84/16. O6BEM S PrIIA.
Tupax 300 3K3.

80



	АНГЛИЙСКИЙ ЯЗЫК
	ДЛЯ СТУДЕНТОВ
	3 КУРСА

	Попов Е.Б. Английский язык для студентов 3-го курса: 
	Содержание и предисловие
	Unit 5. Legal Profession
	Unit 6. Law Firm
	Unit 7. Professional Ethics
	Unit 8. Studying Law
	Unit 9. Job Seeking
	Выходные данные

